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Part A

Data of the Institution

1. Name of the Institution

NUTAN MAHARASHTRA | NSTI TUTE OF
ENG NEERI NG AND TECHNOLOGY

Name of the head of the Institution Dr. Lalitkumar Wadhwa
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

02114-231888

Mobile no.

9975273889

Registered Email

princi pal @m et.edu.in

Alternate Email

wadhwal al i t kumar @mei | . com

Address NUTAN MAHARASHTRA | NSTI TUTE OF
ENG NEERI NG & TECHNOLOGY, Samarth Vidya
Sankul , Vi shnupuri, Tal egaon Dabhade,
Pune

City/Town Pune

State/UT

Mahar ashtra




Pincode 410507
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Prof. Vikas N. Nandgaonkar
Phone no/Alternate Phone no. 02114231888

Mobile no. 9822397772

Registered Email

vi kas. nandgaonkar @m et . edu.in

Alternate Email

vi kas. nandgaonkar @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. nm et. edu.in/pdf/2019/ AQ
AR-2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. nm et. edu.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITEE e Period From Period To
1 B+ 2.58 2018 16- Aug- 2018 15- Aug- 2023
6. Date of Establishment of IQAC 10-Jun- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.nmiet.edu.in/pdf/2019/AQAR-2018-19.pdf
https://www.nmiet.edu.in/pdf/2019/AQAR-2018-19.pdf
https://www.nmiet.edu.in

Sem nar on Current trends 16- Aug- 2019 127

in IT industry session by 1

i ndustry expert

Expert session on 31- Aug- 2019 34

Techni cal Paper writing 1

For ei gn Language Courses 19-Jul - 2019 60

started - Japanese & 360

Ger man

NBA Activity started 15-Jul - 2019 62
1

Subni tted FUNDI NG 31- Dec- 2019 6

Proposal s submitted to 5

Al CTE : 06

Session on copyright for 24- Aug- 2019 36

students and faculty 1

menber s

Conduct ed | PR session for 28- Aug- 2019 278

students 3

Students participated in 05- Feb- 2020 97

HACKATHON 2019 3

Applied for NI RF Ranking 27- Nov- 2019 5
5

Applied for ARII A Ranking 31-Cct - 2019 5
5

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6646_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6646_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6646_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6646_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Applied for N RF Ranking

2. Applied for ARII A Ranking

3. NBA Activity started

4. Participated in AICTE U krisht Sansthan Vi shwakarma Award (USVA — 2020)

5. AQAR Submitted for AY 201819

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| QAC Meeting Acadeni ¢ Pl anni ng
View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 17-Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules A managenent information system (MS)

currently operational (maximum 500 words) is a conputer system consisting of
hardware and software that serves as
t he backbone of an organization’s
operations. An MS gathers data from



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6646_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6646_Quality.xlsx

mul tiple online systens, analyzes the
information, and reports data to aid in
managenent deci si on nmaki ng. The

followi ng nodules are included in MS
of our institute: Learning Mdule
Academ ¢ Monitoring Mdul e Attendance
Modul e Accounting Mobdul e Leave
Management Modul e

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

We adopt the curriculum overvi ew provided by the Savitribai Phule Pune
Uni versity (SPPU), Pune. Depending on our resource potentiality, institutional
goal s and concern towards the students, we inpart quality education. The
institution has devel oped a structured and effective inplenentation of the
curriculum Followi ng are the various neans through which it executives the
curriculum HOD s Meeting: HOD s Meetings are held once in 15 days. Head of the
Departnent discuss their action plans to arrive an optimal and effective way.
Acadeni ¢ Cal endar: Acadenic Cal endar is prepared as per the SPPU academ c
schedul e and the requirenents at the departnment |evel as per the action plans
formed. Lesson Plan: A Lesson plan includes course outcomes, course objectives,
content topics, reference books and the expected outcones fromthe students by
| earni ng through the topics prepared by respective faculty nmenbers at the
begi nning of each senester. It gives an insight how the |lecture class will be
handl ed t hroughout the senester. Meeting the Vision and M ssion of the
Concerned Department: Each departnent sets their own Vision and M ssion which
match with the Institutional Vision and M ssion. Program Educational Objectives
(PEO) and Program Qutcones (PO) are devel oped for each program and Course
bj ectives (CO and course outcones are defined for each course (theory and
| ab) .

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
BvVOC Sof t war e 19/ 08/ 2019 1095 Focus on e Ski |1
Cour se Devel opnent nmpl oyabi lity Devel opnent
BvVOC Graphi cs 19/ 08/ 2019 1095 Focus on e Ski | 1
Cour se Mul ti medi a npl oyability Devel opnent
BvVOC 19/ 08/ 2019 1095 Focus on e Ski |
Cour se Refrigeratio nmpl oyabi lity Devel opnent
n and air
condi tioni ng
BvVOC Aut onoti ve 19/ 08/ 2019 1095 Focus on e Ski | |
Cour ses Manuf act urin nmpl oyabi lity Devel opnment

g Technol ogy

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




BVoc Sof t war e Devel opnent 19/ 08/ 2019
BVoc Graphics Ml tinmedi a 19/ 08/ 2019
BVoc Aut onoti ve 19/ 08/ 2019
Manuf act uri ng Technol ogy
BVoc Refrigeration and air 19/ 08/ 2019
condi tioni ng
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BE Mechani cal Engi neering 15/ 06/ 2019
BE Conput er Engi neering 15/ 06/ 2019
BE I nf ormati on Technol ogy 15/ 06/ 2019
BE E&TC Engi neeri ng 15/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
3

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Proj ect Based
Lear ni ng( PBL-2020)

02/ 07/ 2020

160

Webi nar on Current
trends in signa
processi ng comruni cati on
and enbedded systens

15/ 07/ 2020

81

Basi ¢ Metrol ogy, 3D
CWM Geonetric
Di nensi oni ng and
Tol eranci ng( GDT) at
Accurate Sales and
Services Pvt Ltd

11/ 07/ 2019

42

Inplant Training in
CAD/ CAM Desi gn Tool Room
at Cl PET Aurangabad

23/ 12/ 2019

| oni ¢ Framework for
Mobi | e App Devel opnent

21/ 07/ 2020

213

Java Busi ness
Application Training with
Il T Bonbay Spoken
Tutorials

07/ 09/ 2020

354

Pyt hon Programm ng
Wor kshop

15/ 07/ 2019

55

LATEX WORKSHOP

02/ 10/ 2019

60



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6646_Program_introduced_1603256200.xlsx

Sessi on on “Job 30/ 12/ 2019 65
OQpportunities for ETC
engi neer in | T Conpany*

Four Days Wor kshop (Add- 26/ 12/ 2019 65
on course) on
Fundanentals of C and C

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Mechani cal Engi neering 68
BE Conput er Engi neeri ng 45
BE I nformati on Technol ogy 75
BE E&TC Engi neering 26
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collects the feedback on curricul um aspects and courses from

di fferent stakehol ders such as the students, alummi, Faculty and Enpl oyers.
Institution established Academ ¢ Council in order to ensure and anal yze the
academ c excellence at student and faculty |evels. Periodical analysis is nmade
by Academi ¢ Council fromthe follow ng: student performance, faculty
performance in every senester, utilization of infrastructure and requirenents
for quality enrichnment. Nutan Maharashtra Institute of Engi neering Technol ogy
thoroughly reviews the curriculumfor every academ c year. The coll ege

mai ntains an 1 QAC as a quality consistence and quality enhancenent neasure. In
supervi sion of | QAC, various departnments and conmttees |ike Career Guidance,
Anti - Raggi ng and Sexual Harassment Committee, etc reinforce the curricul um by

i ncorporating updated information and diurnal social issues. Institute collects
the feedback physically from stockhol ders viz. Students, Parents and Teachers
on Curriculumwhich is prescribed by the university, further college website
invites all stockholders to provide feedback through online. The coll ege
conducts annual Alumi Meet, in which suggestions and feedback is received from
Al ummi students. Feedback fromindustrial managenent, R D establishnments and
professionals is obtained through college website' s feedback bl og. The provided
feedback data is presented to the Academ c Council Meeting for necessary

i npl ementation in curriculum Alumi surveys are conducted during al umi
interaction at the alumi association neeting held every year. Wenever any

al umus visits the college, feedback is taken. Further, college website invites
alumi to provide feedback through online. Feedback fromindustry, RD
establ i shments, professional bodies also are obtai ned.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6646_Value_added_courses_1604389259.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6646_Projects_undertaken_1604389796.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BE Conput er 63 68 68
Engi neeri ng

BE I nformation 63 63 63
Technol ogy

BE Mechani cal 126 19 19
Engi neeri ng

BE E&TC 63 45 45
Engi neeri ng

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1161 Nill 63 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
63 63 5 21 21 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring students is a unique, interactive and target oriented system involving student to address common
student concerns ranging from anxiety, stress, fear of change and failure to home sickness and a slew of other
academic worries. It is a process of creating a supporting relationship with teachers, parents and students aiming
at comprehensive development of students. In this activity, mentor helps a less experienced student to bring with
them a higher level of experience for values of life. Mentoring helps to shape an individual’s beliefs and values in

a positive way. There are many benefits of mentorship in student development that includes communication,
interpersonal relationship, technical, verbal, motor and leadership skills along with creative thinking and
motivating students for extracurricular activity. Counseling the students and teachers is the distinguished activity
carried out at NMIET to prepare the students and teachers to face the real time challenges in the lives to handle
isolation, anxiety, depression and other health problems. Through counseling, individual can explore alternatives,
build on individual strengths and develop new skills. The feelings and concerns about family, friends, health and
work deserve attention. Counseling gave the opportunity in a quiet and supportive environment to take the time
to stop, think and plan. With sensitive and caring feedback, individual will gain new awareness and learn to deal
with challenges in new and productive ways. The Chairman, Student Counseling Cell supervises and effectively
implements mentoring activity at college level. He has a team of coordinators at department level and first year to



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6646_Demand_ratio_1603275295.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6646_ict_tools_1603275394.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6646_e_resource_1603275406.xlsx

assist him in smooth operation of mentoring by all teachers. Students’ Counseling Cell will hold a meeting once
in a month with all Departmental Guardian Faculty Members. Departmental Guardian Faculty Member distributes
the hard copy of required formats to the department mentors. Departmental GFM conducts the meeting once in
the month within department and maintain the minutes. The process of mentoring includes appointment of
teachers as mentors to the batch of 18 to 20 students of each class. This ensures that every student is allotted a
mentor. Students allocated to specific mentor will remain with him/her till the completion of the semester. Then
for next semester, new mentors are appointed who are teaching the subjects to the respective class. The mentor
establishes the contact with the parents through telephonic discussion appraise them about the development of
their ward. The mentee meets the mentors once in a fortnight and the observations about mentee viz.
achievements, doubts, fears, grievances etc. are recorded. Based on which, the student is counseled in the
necessary areas/ issues where he/she needs mentoring. Depending on the severity of issues of mentee, he/she
is forwarded to central counseling where the mentee is counseled by professional counselors, appointed by
NMVPM Society. The timely and extensive implementation of mentoring generates healthy interaction between
students, parents and teachers and results in less student grievances. The mentoring activity at NMIET is
helping the students for overall comprehensive development.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1161 63 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

63 63 Nill 43 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni ti n Dhawas Assi st ant NPTEL
Pr of essor Certification
2019 Ni ti n Wankhade Assi st ant NPTEL
Pr of essor Certification
2019 Shradha Kirve Assi st ant NPTEL
Pr of essor Certification
2019 Manoj Kate Assi st ant FDP on OBE by
Pr of essor Mar gdar shan Schene
of AICTE from
Gover nnent Col | ege
of Engi neeri ng,
Kar ad
2019 Spandan WAghnar e Assi st ant FDP on SCI LAB
Pr of essor fromI 1T Bormbay
2019 Bal aso Kusure Assi st ant FDP on OBE by
Pr of essor Mar gdar shan Schene
of AICTE from
Gover nnent Col | ege
of Engi neeri ng,
Kar ad
2019 Rohi t Jadhao Assi st ant FDP on OBE by
Pr of essor Mar gdar shan Schene




of AICTE from
Gover nnent Col | ege

of Engi neeri ng,

Kar ad

2019 Ganesh Kar pe Assi st ant FDP on Pyt hon

Pr of essor 3.4.3 Training from
I 1 T Bonrbay

2019 Mangesh Kal e Assi st ant FDP on R Language

Pr of essor fromI| 1T Bonbay
2019 Vi shal Raj put Assi st ant FDP on R Language

Pr of essor froml 1T Bonbay

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 631024510 SE 11/ 04/ 2020 20/ 07/ 2020
BE 631024510 TE 11/ 04/ 2020 29/ 07/ 2020
BE 631024610 SE 11/ 04/ 2020 20/ 07/ 2020
BE 631024610TE TE 11/ 04/ 2020 29/ 07/ 2020
BE 631037210 SE 11/ 04/ 2020 20/ 07/ 2020
BE 631037210 TE 11/ 04/ 2020 29/ 07/ 2020
BE 631061210 SE 11/ 04/ 2020 20/ 07/ 2020
BE 631061210 TE 11/ 04/ 2020 29/ 07/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Thus, all

defined and 2.
eval uate the students.

Assessment and Eval uation process This is a two tier system 1. University
Institute defined SPPU Pune conducts various exam nations to
There are the eval uation examnminations of the affiliating
uni versity such as Online MCQ Tests (Phase 1 2) for
| nsenmest er Exam f or

First and Second year,

third and final year, Pr/O exans and EndSenester exam for

all. The main witten exanmi nation is conducted at the end of the senester. The
institute has to ensure that the students are ready for these exam nations.

types (objective and subjective) of tests are planned before

commencenent of each senmester. Also, to pronote students |earning and

i nvol venent in extracurricular activities termwork norns are prepared well in
advance. The institute has defined set of internal assessnent. The CEO and
Exami nation Conmittee schedul es and executes the eval uation process with strict
nmoni toring on regul ar basis. The Principal also takes stock of the progress in
weekly HOD neetings. CCTV caneras are deployed at all class roons, exam cel
and | aboratories to nonitor the online exam nations. Each departnent has
Exami nati on Coordi nator for snooth conduction of Internal Tests. The results of
each test are strictly declared within a week of the conclusion of the test.
The students can see their respective answer sheets and discuss their queries
with concerned staff. The termwork evaluation is done by respective course
teachers in the md and at the end of senester. The students re notified about



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6646_Honours_recieved_1619499094.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6646_Evaluation_1603274437.xlsx

their performance eval uati on of students is displayed on notice board through
Conti nuous Assessnent Report (CAR). Student can discuss any queries about CAR
wi th the concerned teachers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Institutions have gained its unique position anong peer institutions through
scrupul ously planning and executing the Teachi ng-Learni ng processes. Foll ow ng
poi nts are considered in the execution process. Preparation of Academc
Cal endar The SPPU, Pune publish acadenic cal endar for the conpl ete acadenic
cal endar for engineering and other faculties. Contents of Academ c Cal endar
Conmencenent of teaching Concl usion of Teaching Practical / Oal / Theory
Exami nati on dates Result declaration dates Subm ssion dates Holidays This
university calendar is used as a reference point to prepare acadeni c cal endar
of the institute. Academi c calendar is prepared and circul ated at |east 45 days
in advance to all concerned. Such a calendar for Semester |l of 2019-20 is
upl oaded. It mainly consists of start and end dates of the teaching,
exam nation, result declaration and subm ssion dates, Holidays, etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv nm et. edu. i n/ pdf/ program out cone. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
631061210 BE Mechani cal 170 170 100
Engi neeri ng
631037210 BE 30 30 100

El ectronics
& Tel ecommun

i cation
631024610 BE 37 37 100
| nf or mati on
Technol ogy
631037210 BE Conput er 56 56 100

Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. nm et. edu.in/Student SatisfactionSurvey. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



https://www.nmiet.edu.in/pdf/program-outcome.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6646_Pass_percentage_1607404684.xlsx
https://www.nmiet.edu.in/StudentSatisfactionSurvey.pdf

I nterdiscipli 270
nary Projects

G Z ( MHRDO)

156996 156996

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Copyrights -Intell ectual | QAC 24/ 08/ 2019
Property Rights
Expert Session on | PR | QAC 25/ 07/ 2020
Techni cal Paper witing | QAC 31/ 08/ 2020
I ndustry Acadeni a Meet Iic 12/ 12/ 2019

Drone Maki ng Wor kshop

ETC Engi neering

19/ 09/ 2019

T.E. Mechanical DV B

I ndustrial Automation ETC Engi neering 18/ 07/ 2019
Wor kshop
E- Yantra Lab ETC Engi neering 30/ 07/ 2019
JICA - CI — NMET - CoE Mechani cal Engi neering 27/ 07/ 2019
Meet
VLCI use to conplete our Mechani cal Engi neering 13/ 09/ 2019
Dr eans
VLClI | nput Session for Mechani cal Engi neering 20/ 06/ 2019
S. E. Mechani cal
VLCl | nput Session for Mechani cal Engi neering 29/ 06/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
The net hod Mayur Patent O fice 22/ 10/ 2019 | PR
for system Fakkadr ao
detecting Chaudhari
faulty lights
of an
aut onobi | e
war ni ng the
oper at or
Awar ded Nut an I EI - SQVS 01/ 02/ 2020 | ndustry-
Excel l ence in Mahar ashtra Quality Acadeni a
Engi neeri ng Institute of Progress Award Li nkage
Educat i on Engi neeri ng 2020
t hrough Technol ogy
| ndustry
Academ a
Li nkage at
Shreyas Quality
Managenent
Syst em Nagpur
Parti ci pat ed Nut an Al CTE 10/ 06/ 2020 | nnovati ve
in AlCTE Mahar ashtra spirit and
Ut krisht Sansth| Institute of scientific



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6646_Research_Fund_1603864216.xlsx

anVi shwakar ma

Engi neeri ng

t enper ament for

Awar d (USVA — Technol ogy holistic
2020) devel opnment of
soci ety
Parti ci pat ed Nut an M nistry of 29/ 11/ 2019 I nnovat i on
in ARIlA - 2019 Mahar ashtra Educat i on Achi evenent
(Atal Ranking Institute of (ME), Govt. of
of Institutions Engi neeri ng I ndi a
on | nnovati ons Technol ogy
and
Achi evenent s)
Awar d
Parti ci pat ed Nut an M ni stry of 31/ 10/ 2019 Teachi ng
in National Mahar ashtra Human Resource st andar ds,
I nstitutional Institute of Devel opnent research work,
Ranki ng Engi neeri ng Gover nnent of pl acenments and
Fr amewor k Technol ogy I ndi a outreach
(NI RF- 2019) progr ames
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

0 NI L NI L NI L NI L Nill

View File

3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal I nf ormati on 18 3.5
Technol ogy

I nt ernati onal Conmput er 4 2.8
Engi neeri ng

I nt ernati onal ETC Engi neeri ng 9 3.1

I nt ernati onal Mechani cal 4 3.6
Engi neeri ng

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6646_Awards_won_1603864547.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6646_Incubation_centres_1619499250.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6646_journals_notified_on_UGC_1604139395.xlsx

ETC Engi neeri ng 9

I nf ormati on Technol ogy 14
Conput er ENngi neeri ng 4
Mechani cal Engi neering 6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Cycl e

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Mobi lity N A Qur 2020 0 NM ET Nill
Prediction Dhawas Heri t age
Per f or manc (UGC Care
e Jour nal )
Eval uati on
for
Resource C
onstrai ned
Ad- hoc Com
nmuni cati on
Net wor ks
Pr ashant | JRESM 2019 0 NM ET Nill
Generation Maske
and Optim
zation of
Lattice
Structure
on | Beam
Advanced N A I nt er nat 2020 0 NM ET Ni I I
Wat er Dhawas i onal
Quality Resear ch
Moni t ori ng Jour nal of
with |IOT Engi neerin
g
Technol ogy
(I RIET)
St udent I nt er nat 2020 0 NM ET Nill
Behavi our |A. V. Surana i onal
I dentifica Resear ch
ti on Using- Journal of
FER Engi neerin
g
Technol ogy
(I RIET)
I nvestig Pr ashant | JSART 2019 0 NM ET Nill
ation of Maske
Magneti c
Field on
Vapour Com
pression



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6646_Books_and_Chapters_1604139472.xlsx

I nnovati ve
Human
Machi ne I n
terfacing
Usi ng Deep
Lear ni ng
CNN
Al gorithm
for
Mobi lity
Prediction

N A
Dhawas

RESEARCH
REVI EW | nt
ernationa
Jour nal of
Mul tidisc

plinary

2019

NM ET

NIl

Mul t i nodal
Bi onetric
Aut hentica
ti on Based
on Feature
| eve
fusion: A
Nove
Appr oach
to I nprove
CGenui ne
Accept ance
Rate in
Case of
Acci dent a
Injuries
on
Bi onetric
Traits

Gayatri
U Bokade
(Anbadkar)

The | UP

j ournal of

Tel econmun
i cation

(2019 UGC
journal)

2019

NM ET

Ni |l

I nvi sible
vi deo wate
r mar ki ng
for data
integrity
and
security
based on
di screte
wavel et tr
ansfor ma
revi ew

N A
Dhawas

| CCl P- 2019

2019

NM ET

I nvestig
ation and
i mprovenen
t of
conveyor
system

Mangesh
Kal e

| ISART

2019

NM ET

NiTl

Systematic
Literature
Revi ew of
MANET and

N A
Dhawas

d oba
Resear ch
Conf er ence
Forum
(GRCF),

2019

NM ET

NiTl




| OT
Cunul ati ve
Executi on
for Hgh P
er f ormance

Pune I ndia

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Aut henti ca

i cation

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr. d obal 2019 Ni |l Ni |l NM ET
Systematic |Lalitkumar | Research
Literature Wadhwa Conf er ence
Revi ew of Forum
MANET and (GRCF) ,
| OT Pune I ndia
Cumul ati ve
Executi on
for Hgh P
erformance
COvI D19 Sanj ay Jour nal 2019 Nill Nill NM ET
| DENTI FI CA Sange of
TI ON FROM Critical
CHEST X- Revi ew
RAY USI NG
LOCAL
Bl NARY
PATTERNS
AND
MULTI LAYER
PERCEPTRON
S
St udent I nt er nat 2019 Ni Il Ni Il NM ET
Behavi our [A. V. Surana i onal
I dentifica Resear ch
ti on Using- Jour nal of
FER Engi neerin
g
Technol ogy
(I RIET)
To Vi kas Na I nt er nat 2019 Nill Nill NM ET
i mprove ndgaonkar i onal
dat a j ournal of
hi di ng Techni cal
usi ng Conb i nnovati on
i nation of in nordern
crypt ograp Engni eerin
hy and ste g Science
gnogr aphy
Gayatri The 1 UP 2019 Nill Nill DYPI ET
Mul t i nodal U Bokade |journal of
Bi ometric Tel ecomun



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6646_Bibliometrics_1604129138.xlsx

Techni que

tion Based (2019 UGC
on Feature j ournal)
| eve
fusion: A
Nove
Appr oach
to I nprove
Genui ne
Accept ance
Rate in
Case of
Acci dent a
Injuries
on
Bi onetric
Traits
SECURE Gayatri (I EEE 2019 Nill Ni Il DYPI ET
MULTI MODAL | U Bokade |conference
Bl OVETRI C at |IT
AUTHENTI CA Kanpur)
TI ON USI NG THE 10t h
FACE, | CCCNT2019
PALMPRI NT ( Scopus
AND EAR A I ndex)
FEATURE
LEVEL
FUSI ON
APPROACH
Feat ure Prema | nt er nat 2019 Nl Ni Tl PI CT
Sel ection Gawade i onal
for ( Sahane) Conf er ence
Enbedded on
Media in | nventive
t he Research
Cont ext of in
Personific Conputi ng
ation Applicatio
ns-2020
( Scopus
| ndexed)
| EEE proce
edi ngs
Forensic Sagar Hel i x 2020 Ni Il Ni Il DYPI T
Human | den Joshi Jour na
tification
usi ng Dua
Cross
Patterns
of Dent al
Panor am ¢
Radi ogr aph
S
Mul ti var Sagar | JI TEE 2020 Ni Il Ni Il DYPI T
iate Joshi Jour nal
Anal ytic




for

Forensic
Human | den
tification
based on
Dual Cross
Patterns
of Hand Ra
di ogr aphs

Deep
Lear ni ng
Based
Per son Aut
henticatio
n Using
Hand Radi o
graphs: A
Forensic
Appr oach

Sagar
Joshi

| EEE
Access

2020

Nill

NiTl

DYPI' T

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Att ended/ Sem
nar s/ Wor kshops

45

86

30

62

Present ed
papers

28

Nill

Nill

Resour ce
per sons

Ni |l

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Ni rmul an

Andhashr eadha

Andhashr adha
Ni rmul an Sam ti

activities activities
Sangal i - Kol hapur NSS SPPU 25 40
Fl ood Reli ef
Col  ection Drive
Yoga Day NSS SPPU 4 53
Cel ebration
Harit Wari NSS SPPU 1 35
Canpai gn
Ri ver C eaning NSS SPPU 1 8
Canpai gn
Tree Plantation NSS Jivan Vi dya 4 20
M ssi on
Street Pl ay- Mahar ashtra 1 16



https://assessmentonline.naac.gov.in/public/Postacc/Index/6646_Index_1604129154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6646_Faculty_participation_1603874041.xlsx

Swacha Vr i NSS SPPU 2 57
Swast ha Wari Nir nal
Wari Harit \Wari
Gui nness Worl d NSS SPPU 2 120
Record- Sapling
Di stribution
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Heal th SPPU Say No to 5 47
Awar eness Tobacco
Swacha Bhar at SPPU Swacha Wari 2 57
Abhi yan Swast ha Wari
Ni rmal \ari
Harit Wari
Gender |ssue Mahar ashtra Street Pl ay- 1 16
Andhashr adha Andhashr adha
Ni rmul an Sami ti Ni rmul an
Heal t h SPPU Sex Education 4 25
Awar eness

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

I nternship

45

G Z VHRDC

270

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

Af kon
engi neers

Gat
Jyoti ba
Nagar
Tal wade

no. 52

01/ 06/ 2019

11/ 06/ 2019 1



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6646_Extension_1603869615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6646_Students_in_extension_1603874292.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6646_Collab_activities_1603877548.xlsx

I nternship Utra M DC 13/ 12/ 2019 19/ 12/ 2019 2
Engi neers Bhosar i
I nternship Tool Room Sect or no. 13/12/ 2019 18/ 12/ 2019 6
and 10 Pl ot no.
Engi neering |146 A P.C N
Servi ces T.D. A
Bhosari , Pune
411026
Pr oj ect VHRDC Gz 01/01/ 2019 15/ 08/ 2019 45
Wor k,
I nternship
I nternship Accur at e 67, Swami 11/07/ 2019 12/ 07/ 2020 10
Engi neeri ng Vi vekanand
Conmpany Pvt Nagar
Ltd. Hadapsar
| ndustri al
Est at e,
Hadapsar,
Pune,
Mahar ashtr a
411013
I nternship SS SBl ock, W1 11/ 12/ 2019 17/ 12/ 2019 6
Engi neers 50, Bhosari, P
une 41102
I nternship Aar av O abel | e, 10/ 12/ 2019 27112/ 2019 2
Construction opp. S.B
Pati |
school, Near
basket
bri dge,
Ravet ,
Pune-412101
I nternship Abhi j eet Gate no 57 14/ 12/ 2019 28/ 12/ 2019 3
Engi neers Bebedohol
opp. Tata
Motors Ltd.
Tal . -
maval , dist.
- pune
I nternship DAYLA Gat no. 21/ 12/ 2019 23/ 12/ 2019 4
PRECI SI ON 432/ 1/ A,
Pai sa Fund
Pren ses,
Tal egaon
Dabhade
I nternship Utra M DC 13/ 12/ 2019 19/ 12/ 2019 8
Engi neers Bhosar i
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6646_Linkages_1603878256.xlsx

Kanaad Services 04/ 07/ 2019 I nustri al 30
Tr ai ni ng Tr ai ni ng
Technol ogy 02/ 09/ 2019 Pr oj ect 6
Transfer Sol utions Sponsor shi p
Pvt. Ltd.

Akash El ectronics 08/ 07/ 2019 | ndustry Visit 30
Tel ecom Sect or 05/ 06/ 2019 I ndusti al 29
Skill Counci | Tr ai ni ng

A Square Electro 09/ 07/ 2019 Hands on trai ning 30

Engi neering Pvt.

Ltd.
W sdom Sprouts 04/ 08/ 2019 Tr ai ni ng 29
I ndustrial Visit
YUSHAI Systens 04/ 06/ 2019 Expert Lecture 60
Manas Aut onoti ve 10/ 07/ 2019 I nt ernshi p, 16
visits, GZ
Proj ects
Mask Pol ymers 05/ 06/ 2019 I nt ernshi p, 20
visits, GZ
Proj ects
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
3717000 1937220
352000 0
250000 167735
910000 577249

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

Vi deo Centre Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6646_MoU_1603879263.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6646_augmentation_details_1603186820.xlsx

software or patially)
System for Ful l'y 3.5.0.33040 2017
Li brary I nformation
and Managenent
(SLIM
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8655 3370719 50 23228 8705 3393947
Books
5056 1685359 84 46116 5140 1731475
Ref er ence
Books
Journal s 66 163915 24 63339 90 227254
Li brary 1 128960 Nil I Nill 1 128960
Aut omat i on
Weedi ng 333 98885 Nill Nill 333 98885
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni ti n Dhawas

Sof t war e
Engi neeri ng

Googl e C assroom

15/ 06/ 2020

Machi nery

Vi kas Nandgaonkar Theory of YouTube Channel 15/ 06/ 2020
Conput ati on

Prema Sahane Operating Systens WebEx Sof twar e 23/ 06/ 2020

Sagar Joshi Digital Crcuits Zoom Sof t war e 06/ 07/ 2020

Vil as Deotare El ectri cal ERP Sof t war e 06/ 07/ 2020
Circuits

AnTuta Surana Dat abase ERP Sof t war e 15/ 06/ 2019
Managenent Systens

Dhanshri Patil Comput er Graphics Zoom Sof t war e 15/ 04/ 2020

Manoj kumar Kat e Dynami cs of WebEx Sof twar e 15/ 06/ 2020

Rohi t Jadhao

Heat Transfers

WebEXx Sof t war e

15/ 06/ 2020

Mangesh Kal e

Hydral i cs and
Pnuenati cs

WebEx Sof t war e

15/ 06/ 2020

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt



https://assessmentonline.naac.gov.in/public/Postacc/Library/6646_Library_1603184073.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6646_e-content_by_teachers_1604393849.xlsx

h (MBPS/
GBPS)
Exi stin 568 390 568 18 50 14 390 155 0
g
Added 25 25 25 0 0 0 25 45 0
Tot al 593 415 593 18 50 14 415 200 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Googl e C assroom https://cl assroom googl e. com u/0/h

WebEx Sof t war e
https://nmvpm webex. con’ webappng/ si t es/
nnmvpm dashboar d?si t eur| =nnmvpm

ERP Sof tware
htt ps: // bawasakar. cont or aerp/ nm et /| oqi
n. ht m

YouTube Channel
https://ww. yout ube. coml channel / UCaf x\Wb
10sTKI RZZyFGeSoSQ

Zoom Sof t war e

https://zoomus/j/94935111083?pwd=MER d
GU3SKEvSWO5cW XLzVCb3Wdz09#success

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2233000 520576 21119354 2547570

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has Mai ntenance Comrittee that oversees the naintenance of
bui | di ngs, classroons and | aboratories. The M ntenance conmittee i s headed by
the O fice Superintendent who in turn nonitors the work of the Supervisor at
the next | evel. The Supervisor is accountable to the Ofice Superintendent and
functions as the coordinator who efficiently organi zes the workforce
mai ntaining duty files containing details about their individual floor w se
responsibilities, timngs, |leave etc. The nmaintenance of ficer conducts periodic
checks to ensure the efficiency / working condition of the infrastructure.
Adequate in house staff is enployed to neticul ously naintain hygi ene,
cleanliness and infrastructure on the canpus so as to provide a congeni a
| earni ng environnent. Cl assroons, Staff roons, Sem nar halls and Laboratories,
etc are cleaned and naintained regularly by Non teaching staff assigned for
each floor. Wash roons and rest roonms are well nmintained. Dustbins are placed
in every floor. The Green Cover of the canpus is well maintained by a full tinme
gardener. Optinmum working condition of all properties/ equi pnent on the canpus



https://classroom.google.com/u/0/h
https://nmvpm.webex.com/webappng/sites/nmvpm/dashboard?siteurl=nmvpm
https://nmvpm.webex.com/webappng/sites/nmvpm/dashboard?siteurl=nmvpm
https://bawasakar.com/oraerp/nmiet/login.html
https://bawasakar.com/oraerp/nmiet/login.html
https://www.youtube.com/channel/UCafxWo10sTKIRZZyFOeSoSQ
https://www.youtube.com/channel/UCafxWo10sTKIRZZyFOeSoSQ
https://zoom.us/j/94935111083?pwd=MERldGU3SkEvSW95cWtXLzVCb3Vvdz09#success
https://zoom.us/j/94935111083?pwd=MERldGU3SkEvSW95cWtXLzVCb3Vvdz09#success

Purifiers.

equi prent .

Batteries,
Batteries,
book Cal

part
procedur e.

i s ensured through annual
mai nt enance of Generat or,

el ectricians and pl unbers.

Parking facility is well
renewed contract enpl oyees.
surveill ance Caneras.
pl ace at the end of every year.

non-teachi ng staff
The Estate office workers | ook after
approach roads and neatness of the entire prem ses.

regul arly executed and nonitored. Electrical
EPABX) Monitor electrica
EPABX nonthly and enter the condition/Status of equi pnent
in case of major fault. The
If the replacenent of any
the quotations purchase as per centralized purchase
I nspect the work done by the contractor and ensure snooth

functioning of equi pment. Report the conpletion of work to the Principal and

organi zed. It

mai nt enance contracts (AMJ).
El evator, Air
Apart from contract workers
Lab assistants under the supervision of the System
adm ni strator maintain the efficiency of the college conputers and accessori es.
is efficiently naintained by annual |y
The canpus mai ntenance is nonitored through

Condi ti oners,

The AMC purvi ew i ncl udes
CCTV caneras and Wat er

the coll ege has trained in house

Proper inspection is done and verification of stock takes

pai nti ng,

Pest control of

mai nt enance of civil
carpentry,

Periodic reporting on requirenents of
and mai ntenance are subnmitted by the HODs to the Admi nistrative office. The
requirements are collectively processed in every senester
things ready for the new senester.
done every year by the maintenance departnent.
team are involved in the maintenance of
| ooks after the regul ar
masonry and pl aster works,

infrastructure facilities.
wor ks such as furniture repairs,
pl umbi ng and housekeepi ng. The

repairs

break so as to keep
i brary books and records is
Estate office nanager and his

Thi s team

is also trained in maintenance of science and conputer

the contractor (belonging to equi pment)
contractor analyses the fault and submt its report.

i s necessary then cal

Regi strar.

t he mai nt enance of
Housekeepi ng services are
Mai nt enance of Cenerator, UPS,
equi pment such as Cenerator, UPS

rest roons,

in Log

https://www.nmiet.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Gover nnent 803 2876694
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal 0 Nill 0
b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

for Competitive
exam why student do

enhancement scheme enrolled
GD - Street Food 14/ 01/ 2020 16 Trai ni ng
and Swacchha Bhar at Pl acenent Di vi si on
Carrer in 11/ 01/ 2019 56 Al umi
Managenent after Associ ati on
BE, How to prepare Activity



https://www.nmiet.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6646_Scholarships_1624430540.xlsx

MBA after BE?

Cel ebration

I nteraction of 09/ 01/ 2020 55 Trai ni ng
Pl aced Students Pl acenent Di vi si on
wi t h Canpus
Credential Training
Enrol | ed Students
Canpus Credenti al 05/ 06/ 2019 45 Tr ai ni ng
Trai ni ng Pl acenent Di vi sion
Three Day’s 03/ 09/ 2019 45 Conput er
wor kshop on Andr oi d Engi neeri ng Student
Pr ogr anm ng Associ ati on
Human Rel ati on 11/ 01/ 2020 40 Mechani cal
Audit Course Engi neeri ng Student
Associ ati on
Road Safety Audit 11/ 01/ 2020 40 Mechani cal
Cour se Engi neeri ng Student
Associ ati on
Gap for Higher 30/ 01/ 2020 42 Al umi
Educati on, Need of Associ ati on
Soft Skill, GD Activity
Preparation
Cl eanl i ness, Respe 16/ 01/ 2020 25 NSS Activity
ct, Punctuality,
Sl eepi ng
ti me, Readi ng
Wor kshop
Yoga Day 21/ 06/ 2019 60 NSS Activity

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Car eer 168 437 13 135
Counsel I'i ng
Conpetitive
Exam nati ons
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

2

15

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6646_Development_Schemes_1603951581.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6646_Guidance_1603953332.xlsx

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Capgemi ni 39 11 Mont anar i 5 2
Lifts
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 Conmput er CDAC Pune CDAC
Engi neering | Engi neering
2019 1 PTVA VBA
Engi neering | Information [Institute of
Technol ogy Managenent
Munbai
2019 1 CDAC CDAC
Engi neering | I nformation Munbai
Technol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 2
Cvil Services 1
Any O her 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Essay Conpetition Institute 625
Cul tural Gathering Institute 281
Col | egi ate Sports Institute 250
Conpetition
El ocution Conpetition Institute 56
Debat e Conpetition Institute 250
Cul tural Event Youth Institute 148
Festi val
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year | Name of the

National/

Number of | Number of | Student ID |Nameofthe



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6646_Placement_1603961572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6646_Progression_1603968362.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6646_Activities_Organised_1603954615.xlsx

award/medal Internaional awards for awards for number student
Sports Cultural
2020 Pune Nat i onal 1 Nl Adesh
Distric 71916564E Bhar at
Sports Com Sawant
petition
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Yes, Institute has Student Council. Till |ast year the selection process was to
collect the forns fromeligible students. An eligibility criterion is that the
student should have cleared all the subjects of previous year and intervi ened
for the respective post. Constitution 1.Principal 2.Principal noninated faculty
(Student Council Faculty Coordinator) 3.Physical Director 4.NSS Program O ficer
5. Three Acadenic Toppers fromF.E., S E. T.E 6.Cultural Student Coordi nator
7.Sports Student Coordinator 8.NSS Coordinator 9.Principal nomnated two Grls
Representatives Funding There is no funding fromany Govt. body. Institute
bares all the expenses. Activities The Students’ Council organi zes many
activities through its representative's viz. Sports Coordi nator, Cultural
Coor di nator NSS Coor di nat or.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Col |l ege has registered Alumi Association with Registration No.

IVH 1530/ 2017/ Pune While rejuvenating the nenories of the college, a network of
ol d students was achieved. Today, it is the backbone of the institution. The
institution rests on the rich history of the student’s success and glory.
Association regularly neets and interacts with the managenent. It is the flag
bearer of the developments in the institution. The Al umi organi zes | ectures on
personality devel opment. The alummi also help the institution by influencing

i ndustries and other agencies in getting placenents fests for the institution.
The alumi has expanded and strengthened it with new enroll nents. The al umni
appear for various activities and their suggestions are taken into account.
Alummi day is celebrated and their achievenents are recogni zed. The successfu
alumi are selected as guests of honor for awards. The Institution has a soci al
net wor ki ng page and a separate link in the website where the Alumi can

regi ster and connect to share their ideas. Alumi Benefits for Students:
Personal ity Devel opnent Program Career Advising Industry Institute Interaction
Pl acenent assistance Project Assistance for final year students Arranging

sem nar for TE/ BE students Alumi Objectives: 1.To bring together students of
NM ET youth in every area to act as their representative and coordi nate,
synchroni ze and pronote their interest in all matters. 2. To utilize the
experience, wi sdom zeal, ability and spare tinme of past students of the NMET
the society for the benefit of the weaker section of the society. 3. To take up
public interest matters relating to the past students of NMET in this area
with State and Central CGovernnent and Sem Government or private organizations
or public cooperations. 4.To pronpte and provide for education, educationa
schol arshi ps and nedical relief useful to poor and the needy students of NM ET.
5. To pronote sports education, culture know edge by arrangi ng sem nars of past
students of NM ET. 6.To nmake the students career oriented and attain

i nternational standard and by sheer professionalism 7.To arrange sem nars and
to develop activities for healthy environment, and to avoid pollution devel oped
the habit of tree plantation cultivate horticulture gardens and agriculture
plants in selected areas. 8.To bring about better living condition, nutua



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6646_awards_in_activities_1603957620.xlsx

cooperation anongst the past students of NM ET by inplenenting recreationa
facilities. To develop the library and other necessary activities for past
students of NMET. 9.To help and assist financially or otherw se, old age
hones, rescue hones, health care units, family welfare centers, sem nars etc.
10. To arrange, conduct and hold sem nars, conferences, discussions, synposia
etc for past students.

5.4.2 — No. of enrolled Alumni:

2015

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization Institute has a nechani smfor del egating authority and
provi di ng operational autonony to all the various functionaries to work towards
decentral i zed governance system 1. Principal Level The Governi ng Body
del egates all the academnm ¢ and operational decisions based on policy to the
Academ ¢ Monitoring Commttee (AMC) headed by the Principal in order to fulfil
the vision and mission of the institute. AMC formnul ates comon wor ki ng
procedures and entrusts the inplenmentation with the faculty nenbers. 2. Faculty
Level Faculty nenbers are given representation in various conmittees/cells and
all owed to conduct various prograns to showcase their abilities. They are
encouraged to devel op | eadership skills by being in charge of various acadeni c,
co-curricular, and extra-curricular activities. They are given authority to
conduct industrial tours and to have tie-up with industry experts and appoi nted
as coordi nator and convener for organizing sem nars/workshops/ conferences/ FDPs.
O her parts of the institute like sports, library, etc. have operational
aut onony under the guidance of the various conmttees. 3. Student Level
Students are enpowered to play an active role as a coordi nator of students
associ ations, co-curricular, extra-curricular and NSS activities. Participative
Managenent The institute pronbotes a culture of participative managenent by
i nvol ving staff and students in various activities. Al decisions of the
institution are governed by managenent of facts, information and objectives.
Bot h students and faculties all owed expressing thensel ves of any suggestions to
i nprove the excellence in any aspect of the Institute. 1. Strategic Level The
Princi pal, dean acadenics and staff nenbers are involved in defining the
policies/procedures, fram ng guidelines and rules/regul ations pertaining to
adm ssi on, placenment, discipline, grievance, counseling, training devel opnent,
and library services etc., and effectively inplenenting the sane to ensure
snooth and systematic functioning of the institute. For the various progranms to
be conducted by the institute staff menbers neet, discuss, share their opinion
and plan for the event and form various comittees involving students. 2.
Functional Level At functional level the faculty nmenbers participate in sharing
the knowl edge by discussing on |atest trends/technol ogy during faculty neeting.
Staff nenbers are involved in preparation of annual budget of institute.
Faculty menbers also wite joint research papers and share their know edge. 3.
Qperational l[evel The Principal of the institution is a nenber secretary of the
GB. The GB gives suggestions and nonitors the procurenent, introduction of new
prograns and wel fare activities. The Principal of the institution is




responsi bl e for acadeni c, nonacademni c and administrative activities of the
institution. On behalf of the institution, he interacts and corresponds with
Al CTE, Govt. of Maharashtra, UGC, Affiliating University, etc., The budget is
earmarked for staff nenbers and students to participate in various programmes
organi zed by the institute. All the staff nmenbers actively participate in
i mpl ementing the policies, procedures, and franmework designed by the managenent
in order to maintain and achieve the quality standards. Ofice staff is
i nvol ved in executing day to day support services for both students and
facul ties.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Institution follows a threefold
system whi ch invol ves curricul ar, co-
curricular and extra-curricul ar
activities. The curricul um bei ng
followed is designed in such a way so
as to enhance and enpower the know edge
base of students through a uni que val ue
system transparent work culture, and
excel l ent academ ¢ and physica
envi ronnent .

Teachi ng and Learni ng Excel  ence in teaching and | earning
is achieved by recruiting good
conpetent teaching faculty. Total 80 of
t he student admi ssions are carried out
t hrough governnent central adm ssion
program The remai ning 20 admi ssi ons
are carried out by the rmanagenent on
nmerit basis. In order to have snpoth
conduction of teaching, neticul ous
pl anning is done prior to the
commencenent of semester. Institute
practices blend of traditional teaching
and student centered | earning practices
such as Project Based Learning (PBL)
and Active Learning. Wekly syllabus
completion status is nmonitored. Tests
and tutorials are conducted on a
regul ar basis to ensure that the
students grasp the concepts being
delivered in the classroons and
| aboratory sessions. A feedback
mechani sm for the faculty by the
students facilitates in continuous
i mprovenent in teaching |earning
process.

Exam nation and Eval uati on Assessnent and Eval uati on process.
This is a two tier system 1
University defined and 2. Institute
defi ned SPPU Pune conducts vari ous
exan nations to evaluate the students.




There are the eval uati on exam nations
of the affiliating university such as
Online MCQ Tests (Phase 1 2) for First
and Second year, |n-senester Exam for
third and final year, Pr/O exans and
End- Semrester exam for all. The main
witten exam nation is conducted at the
end of the senester. The institute has
to ensure that the students are ready
for these examinations. Thus, all types
(obj ective and subjective) of tests are
pl anned before commencenent of each
semester. Also, to pronote students
| earning and invol venent in
extracurricular activities termwork

nornms are prepared well in advance. The
institute has defined set of interna
assessnent .

Research and Devel oprent

Institute is having separate RD cell
The RD cell conprises of faculty
menbers from vari ous departnents of the
institute. This comrmttee oversees the
snoot h and efficient coordination of
research and devel opnment activities in

the institute, thus fostering overal
growth. A senior faculty heads this
cell in the capacity of Dean (RD), with
the principal presiding over. A ns and
bj ectives of RD Cell Followi ng Ains
and Obj ectives have been set by the
institute for itself with regard to RD
activities. Ainms To inculcate the
spirit and culture of research anongst
faculty and students. To enhance
i nteraction and cooperation between
researchers for interdisciplinary and
mul tidisciplinary work. To forge
academ ¢ and research col | aborations
wi th national and international
uni versities, government agencies and
i ndustries. To establish links with
various RD organi zati ons and fundi ng
agenci es for sponsored and contract
research. To take up problens faced by
[ ocal industry and provide solutions to
them To work towards devel opnent of
NM ET as a renowned RD center.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The coll ege has central l|ibrary and
four departnental libraries. There is
an Open Access Catal ogue for students

and staff. The reading roomis well
furni shed to acconmmbdat e students at a
time and provides conduci ve environnment
for study. Exclusive reference section
is available in the library. A
visitor’s book is maintained for
students and staff. New arrivals of




books and journals are displayed on
separate stands and racks. Each student
gets Security of resources is ensured
t hrough a system of checking at the
exit point for all resources borrowed
by the users. Visitors are al so
required to sign noting the tinme of
entry and exit. CCTV caneras are
installed in the library for strict
surveillance. Wb OPAC (Online Public
Access Catal ogue) facility is made
avai | abl e through SLI M1 Library
Managenent Software to know the
bi bl i ographi cal details about the
coll ection. One separate node i s nade
available in the Central Library for
OPAC facility. And as it is a Wb OPAC
user fromany | ocation can search the
library collection. Search by giving
Title, Author, and domain can be
carried out.

Human Resource Managenent

Human Resource Managenent invol ves
managenent functions |ike planning,
organi zi ng, directing and controlling
it involves procurenment, devel opnent,
mai nt enance of human resource It hel ps
to achi eve individual, organizational
and soci al objectives Human Resource
Managenent is a nultidisciplinary
subject. It includes the study of
managenent, psychol ogy, conmuni cati on,
econom cs and sociology. It involves
teamspirit and teamwork. It is a
continuous process.

I ndustry Interaction / Collaboration

Group of Students |ike whole class
visit the nedium scale and | arge scale
industries along with their teachers
and nentors. It is organized as per
syl l abus and frequency is defined. This
activity includes site visit, observing
technol ogy, nachines , systens ,
production , processes , etc. Al so
conmmmuni cation with the industry
personnel |ike engineers, managers and
operators. This know edge will enrich
the techni cal base of budding
engi neers. ldeas for project work ,
future job opportunity , etc are the
out cones of the Industrial Visits.
Industrial visit nore often clears the
techni cal concepts of the concerned
subj ects. Sessions by Industry Experts
is the perfect way of input in
technical learning. Qur Institute is
associ ated with such experts. Around 50
sessions are conducted by Industry
Donmai n Experts. Update know edge




transfer helps a lot to get notivation
in engineering education. Availability
of these resource persons is the major
asset of our teaching system
Internship and Sunmer Vacation Training
in industries are suggested to the
students after every senester. Students
| earn technical work in this training.
Exposure to industrial environnent
hel ps the students to get insight into
technical field. MoUs are nade with the
i ndustries for such cooperation in
Internships. This campus is surrounded
by MDCs |Iike Chakan M DC, Anbi M DC ,
Bhosari M DC ,Hi njewadi |IT Park
Pi npri  Chinchwad M DC , Pirangut M DC,
etc. Staff or faculties from our
Institute conduct sessions for the
enpl oyees of the industry. Topics are
like Stress Managenent, Life Skills,
Work Ethics, Soft Skills, and Careers
of Kids of the enpl oyees. These are
free sessions on behal f of Institute.

Adm ssion of Students

The institute is the part of the
centralized admi ssion process of the
state governnent. The adm ssions are

strictly followed as per the rules
regul ati on of Governnent of

Maharashtra. The institute has
devel oped t he acadeni c plan, course

pl an | esson plans. The student centric
nmet hods |i ke experiential |earning,
partici pative nmanagenent problem
sol ving nethods are enpl oyed at program
| evel , course |level lesson |evel. The
case studies narrating the student
centric nethods innovations are part of
the SSR. As the assessment is essential
vital in learning is done by designing
reforms in continuous assessnent,
proj ect assessnent and al so by
mai ntai ning the transparency in the
assessnent system The assessnent is
done in all 3 dommins of |earning viz.
Cogni tive, psychonotor and effective
domai n. Assessment of l|earning |evels
of the students Every year the college
organi zes an I nduction Programfor the
First Year students. It opens with the
Principal’s Address and incl udes —
I ntroductory sessions conducted by dean
academ cs faculty menbers (who are
i ncharges of various extracurricul ar
and professional activities taking
pl ace within college canpus), Talks by
the Training and Pl acenent officer. In
the orientation, follow ng points are
di scussed: 1.First year




Cour se/ Exami nation structure 2. Academ c
Cal endar 3. Passing criteria, grading
pattern, reexani nation 4.Distribution

of information brochure.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent ERPC oud Vi sion System Enmil
i d: cl oudvi si onsys. com Mb No:

02041202654

Admi ni stration ERPCl oud Vi sion System Enail
i d: cl oudvi si onsys.com Mob No:

02041202654

Fi nance and Accounts ERPC oud Vi sion System Enail
i d: cl oudvi si onsys.com Mob No:

02041202654, Tally ERP

St udent Admi ssi on and Support ERPC oud Vi sion System Enail
i d: cl oudvi si onsys.com Mob No:

02041202654

Exam nati on I ntel,

My Examp

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni ti n Dhawas Cll Industry- Conf eder ati on 2360
Academ a of Indian
Concl ave 2019 |Industry (Cl1I)
Pune Zonal
Ofice
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP on FDP on 50 5
Dat a Dat a 10/ 06/ 2019 |15/ 06/ 2019
Sci ence Sci ence
2019 One Day NBA 18 3
NBA Awar eness |11/08/2019 |11/ 08/ 2019
Awar eness
Wor kshop
2020 FDP on FDP on 5 2
SCl LAB SCl LAB 23/ 04/ 2020 |27/ 04/ 2020
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fromlIIT
Bonbay
2020 FDPs of FDPs of 1
ADVANCED ADVANCED |24/ 04/ 2020 |01/ 05/ 2020
CPP from CPP
I 1 T Bonbay
2020 FDPs of FDPs of 3
OpenFOAM OpenFOAM |13/ 05/ 2020 |17/ 05/ 2020
fromlIIT
Bonbay
2020 FDP on R FDP on R 2
Programm n |Programm n |28/ 04/ 2019 |02/ 05/ 2020
g fromlIT g
Bonbay
2020 FDP on FDP on 3
Pyt hon Pyt hon 18/ 04/ 2020 |22/ 04/ 2020
3.4.3 3.4.3
Tr ai ni ng Trai ni ng
fromlIIlT
Bonbay
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on OBE by
Mar gdar shan
Scheme of Al CTE
from Gover nnment
Col | ege of
Engi neeri ng,
Kar ad

11/ 05/ 2020

15/ 05/ 2020

FDP on SCl LAB
from!||1T Bonbay

23/ 04/ 2020

27/ 04/ 2020

FDP on Data
Sci ence

50

10/ 06/ 2019

15/ 06/ 2019

Al CTE
Trai ning and
Lear ni ng (ATAL)
Acadenys FDP on
cyber security
organi zed by
Il T Pune

50

15/ 12/ 2019

19/ 12/ 2019

Facul ty
Oiented
Conmmruni cat i on
Ski | |
Upgr adat i on
Sessi ons
(FOCUS) ,
organi zed by

50

27/ 04/ 2020

02/ 05/ 2020
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NCER DBATU

One week FDP 25 20/ 04/ 2020 25/ 04/ 2020 6
program on
PYTHON 3. 4.3
Oragani zed by
PCCCER, Ravet

Car eer Edge - 1 18/ 04/ 2020 02/ 05/ 2020 15
Knockdown t he
Lockdown onl i ne
course of fered
by TCS i ON

15 days 2 18/ 05/ 2020 04/ 06/ 2020 15
I nt ernati onal
FDP on I ndustry
4.0 organi zed
bu RSCOE

Online AICTE 2 11/ 05/ 2020 16/ 05/ 2020 6
Recogni zed
Facul ty
Devel opnent
Programme on
Dat a Sci ence
Using R
Pr ogr amm ng

FDP on PHP 5 05/ 05/ 2020 09/ 05/ 2020 5
and MySQL
organi zed by
Spoken Tutori al
Project, IIT
Bonbay

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

18 45 19 22

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Enpl oyee Provi dent Enpl oyee Provi dent Free Medi cal Treatnent,
Fund, Group | nsurance Fund, Maternity Leaves, Schol arshi ps to Needy
Schene, Maternity Leaves, Medi cal Leaves students
Medi cal Leaves

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution has conducted external financial audit on 25/09/2019. An externa
auditor perfornms an audit, in accordance with specific laws or rules, of the
financial statenents of a conpany, governnment entity, other legal entity, or
organi zation, and is independent of the entity being audited. Users of these
entities financial information, such as investors, governnment agencies, and the
general public, rely on the external auditor to present an unbi ased and
i ndependent audit report.
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6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals
Karan Shah Menori al 885000 Schol arshi p and funds
Trust Zoroastian for Basketball G ound

Foundati on Sopra steria
I ndi a foundation and
Krida Vi kas Adhi kar

Karyal aya, Pune

View File

6.4.3 — Total corpus fund generated

885000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes SPPU, Pune Yes Dr. Harish
Tiwari,

Princi pal
PCCOER

Adm ni strative Yes SPPU, Pune Yes Dr. Grish M
Desai ,
Executive
Director, PCET
NWPM Tr ust

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

To work for the welfare of Students, Teachers and for the Devel opnent of the
Institution To foster and pronpte good rel ati onship anong the nenbers of the
Teachi ng staff, student and parent/guardi ans of the students To assist students
com ng from Socially and Economical ly backward group financially or otherw se
to conpl ete Engi neering education successfully To pronote the activities of the
Training and Placenent Cell and to conduct Seninars and Technical / Trai ni ng
programes for the students to achieve technology oriented skills/jobs

6.5.3 — Development programmes for support staff (at least three)

Si x days training programe on Data Science and Big Data Quality | nprovenent
Program for Support Staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

G Z Internship for Third Year Students Japanese Language Courses for SE
Students German Language Courses for SE Students Behavi or inprovenment m ssion
40 days programre for students Institution Innovation Council (11C) Formation

Atal Ranking of Institutions on |Innovations and Achi evenents Participation

Ut kri sht ha Sanst han Vi shwakarma Awards Participation NIRF Participation

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes
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¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Applied
for ARITA
Ranki ng

16/ 09/ 2019

01/ 10/ 2019

31/ 10/ 2019

5

2019

Applied
for N RF
Ranki ng

f ranewor k

16/ 09/ 2019

01/11/ 2019

27/ 11/ 2019

2019

St udent s
partici pated
i n HACKATHON

2019

16/ 09/ 2019

25/ 01/ 2020

05/ 02/ 2020

97

2019

Conduct ed
| PR sessi on
for students

01/ 07/ 2019

28/ 08/ 2019

28/ 08/ 2019

278

2019

Sessi on on
copyri ght
for students
and faculty
nmenbers

01/ 07/ 2019

24/ 08/ 2019

24/ 08/ 2019

36

2019

Submitted
Al CTE
Fundi ng
Proposal s

16/ 09/ 2019

20/ 12/ 2019

31/ 12/ 2019

2019

Expert
sessi on on
“Techni ca

Paper

writing”

01/ 07/ 2019

31/ 08/ 2019

31/ 08/ 2019

34

2019

Sem nar on
Current
trends in IT
i ndustry
sessi on by
i ndustry
expert

01/ 07/ 2019

16/ 08/ 2019

16/ 08/ 2019

127

2020

Parti ci pat ed
in Al CTE
Ut kri sht
Sanst han

Vi shwakar ma

Award (USVA
- 2020),

16/ 09/ 2019

01/ 06/ 2020

10/ 06/ 2020

2020

NMET is
awar ded with
the | El -

SQVB Quality

16/ 09/ 2019

01/ 02/ 2020

06/ 02/ 2020




Progress
Award 2020
for
excel | ence
in
Engi neeri ng
Educati on

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Street play 20/ 01/ 2019 27/ 01/ 2019 7 18
on Mahila
Sabal i kar an
Save Grls 20/ 01/ 2019 27/ 01/ 2019 7 18
Cl eanl i ness 20/ 01/ 2019 27/ 01/ 2019 7 18
and Hygi ene
Wonen 05/ 03/ 2019 06/ 03/ 2019 110 Nill
Enpower nent
under Nirbhaya
Kanya
Heal t h 05/ 03/ 2019 06/ 03/ 2019 95 Nill
Awar eness for
Grls
Wonen 06/ 01/ 2020 12/ 01/ 2020 2 23
enmpower ment
Sex education 06/ 01/ 2020 12/ 01/ 2020 2 23
Superstitious 06/ 01/ 2020 12/ 01/ 2020 2 23
bel i eve
Cl eani ng 06/ 01/ 2020 12/ 01/ 2020 2 23
awar eness
Vill age 06/ 01/ 2020 12/ 01/ 2020 2 23
tradition and
their living
style
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
VI SI ON 2017 W envision being dynamic |eading institute of practice engineering
and industrial research in the |earning environnent that pronotes self esteem
self learning and innovative thinking in |earners to be a successful
prof essi onal s and nenber of society. M SSION The M ssion of the Institute is
“Holistic devel opnent of creative |learners for enploynent/self enploynent by
i mbi bi ng a uni que val ue system transparent work culture, conducive and
excel l ent acadeni cs and physical environnent. Qur nandate is to generate,
preserve and share know edge for devel oping a vibrant society.” The distinctive
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mar ket .

co-curricul ar

of the major

Institute has been set

characteristics of the Institute are defined in the mssion as follows The

up with a mssion to inpart such know edge as may be

necessary for the holistic devel opnent of students thereby nmaking them capabl e
of being better enployable and at par with the highly conpetitive career

The Institution follows a threefold system which involves curricul ar,

and extra-curricul ar

i dea i n engineering educati on.
concepts inplenmented through various nationa
TECHFEST and various programs to explore patent filing for staff and students.
This strategy hel ps to generate,

envi ronnent .

activities.

transparent work cul ture,

The main focus is on the recent trends in

creativity and technol ogy transfer
The Institute highly supports to

The curriculumbeing followed is
designed in such a way so as to enhance and enpower the know edge base of
students through a uni que val ue system
academ ¢ and physi cal
technol ogy with project based |earning,

through Industry Institute interactions.
dynam c | earning through project based |earning concepts which is innovative
Creativity and technol ogy transfer
| eve

and excel | ent

is also one
wor kshops |i ke

preserve and share know edge for devel oping a
vi brant society, by inparting quality education.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Braille Yes 1
Software/facilities
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 8 8 20/ 01/ 2 8 NSS Save 27
019 Activity Grls,
Mahi | a Sa
bal i kar an
, Digital
Awar eness
2019 1 1 01/03/2 1 PUC Vehi cl e 35
019 Canp Pol [ ution
2019 1 1 19/ 03/ 2 1 Food Food 78
019 Donati on | Donati on
to
O phans
2020 8 8 06/01/2 7 NSS To 28
020 Activity awar e
vill age
peopl e
about
vari ous




soci al
i ssue
i ke
Wnen enp
ower ment ,
Sex educa
tion, sup
erstitiou
S
bel i eve,
Plants im
portance,
cl eani ng
awar eness
etc.

2019

21/ 06/ 2
019

Yoga
Day Cel eb
ration

St udent s
anp staff
shoul d
awar e
about
yoga and
its
benefits.

61

2020

25/ 06/ 2
020

Swacha-
Wari Swas
th-wari N

irmal -
Wari Hari

t-Vari

To
awar e
war i
peopl e

about the
cleanline
SsS

57

2019

07/ 07/ 2
019

Tree P
ant ati ons

To
encour age
students

and
peopl e
for tree
pl antatio
n

20

2019

11/ 07/ 2
019

Pl edge
“Say No
to
Tobacco”

To
awar e
students
about the
t obacco
anp their
effects

41

2019

16/ 07/ 2
019

Guru
Purnima C
el ebratio

n

To
cel ebrate
t he gurup

urni ma
and to
i ncul cate
t he val ue
of guru
inlife

150




2019 1

1 23/ 07/ 2 1
019

Har it War i
Canmpai gn
organi zed
by SPPU

To 35
awar e
students
and
peopl e

about
their
social re
sponsi bi
ity

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

EHandbook on Career
Questi ons Answers

01/ 05/ 2019

Informative Literature

on Career, Professions,
Pr of essi onal Et hi cs,
Parenting, etc. covered

in booklet which is

distributed via soci al

nmedi a to thousands of
needy students.

Short Fil m Kal

Aana

Se Mhat

25/ 10/ 2019

Fil mon the nmessage
wor k passionately with
human val ues and
prof essional ethics in
the liking field. The
filmis upl oaded on
YouTube

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wonen Enmpower nent 06/ 01/ 2020 12/ 01/ 2020 28
Sex Education 06/ 01/ 2020 12/ 01/ 2020 28
Counsel i ng of 01/ 05/ 2019 15/ 05/ 2019 5000
students
Swacha- Wari Swast 25/ 06/ 2019 26/ 06/ 2019 57
h-Wari Ni r mal -
Wari Harit - War
Pl edge “Say No to 11/ 07/ 2019 11/07/ 2019 41
Tobacco”
Guru Purni ma 21/ 06/ 2020 21/ 06/ 2020 146
Cel ebration
Sangal i - Kol hapur 10/ 08/ 2019 10/ 08/ 2019 55
Fl ood Reli ef
Col l ection Drive
Ri ver C eaning 02/ 10/ 2019 02/ 10/ 2019 5
Canpai gn organi zed
by SPPU, Pune
Donat i on of 14/ 08/ 2019 16/ 08/ 2019 50

utility itens to
fl ood affected
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citizens

Harit Vr i 23/ 07/ 2019 23/ 07/ 2019 35
Canpai gn organi zed
by SPPU

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Energy Conservation Solid Waste Managenent Liquid Waste Managenent E-Waste
Managenent Rain Water Harvesting Tree Plantation Plastic Free Canpus
Reutilization of papers for printing

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — 1 1. Title of the Practice Visionary Learning Community of
India (VLG ): In order to facilitate the small nedium enterprises (SMES)
enhance productivity, the Confederation of Indian Industries (Cll) in
col l aboration with Japan International Cooperative Agency (JICA) by |eadership
of Anand Group of Industries |aunched a special programme called Visionary
Laghuudyog M traMmandal (VLM ), which would see the CII and Nutan Maharashtra
Institute of Engg Tech (NM ET) collaborating in training sector. The VLM
programre woul d see the faculty of NMET being trained, who in turn, would
train the batch of SMEs in the area coll ege students. 2. bjectives of the
Practice The principle objective of VLM is on Make in India for Indian
manuf acturing i ndustries, so this anbitious drive to succeed, the base of
I ndi an manufacturing viz. MSMEs has to be strengthened. VLM is |ooking forward
to make this happen in the invol venment of educational institutes with
manuf acturing transformati on journey. The NM ET Col | ege woul d be offering the
subj ect as an open elective for its engineering students. bjectives: 1. To
i ntroduce the concepts, principles and framework of contents of Toyota
Production System (TPS). 2. To acquaint the students with various productivity
enhancement techni ques. 3. To acquaint the students with different aspects of
Production Pl anning and Control and Standardi zation. 4. To introduce the
concepts of material flow, tier structure as applied in industries. 5. To
acquaint the students with different aspects of industries shop floor
activities and Industrial Safety rules. Principles: 1. The industry
transformation journey is based on Toyota Production System (TPS) which
conprises its managenent phil osophy and practices. The TPS organi zes
manuf acturing and | ogistics for the manufacturer, including interaction with
suppliers and custoners. 2. The VLM transformation is based on Fish Bow
Principle by Prof Shoji Shiba. The fish bowl principle is as follows: The
different genus of fish junp into common fish bow they follow their own
intuition to dive. The different fish swmnutually in fish bow then junp away
to see the new region after getting conversant wi th unknown area by |earn
practice. 3. The Context VLM Transformati on appearance is self-initiated
bustle it consists of four basic nodules |like 3S (Safety, Shorter D stance
Space), Vmap(Visual Mp), Heijunka(Leveling) Standardized Work which is
supported by community based | earning college faculty involvenent to achi eve
the transformational outcone. In order to have Industry ready students, NMET
Pune G T Bel gaum have started working on curriculum based VLM tools for
Engi neering students. There will be an el ective course—Mdern Manufacturing
Concepts starting in 2nd senester. Basic outline of the curriculum has been
devel oped jointly by both the institutes under guidance of M. CS Patel. First
content of Senester 2 el ective—Basic Ohservation Skills—Safety Ceanliness is
al so developed. It will help students to get familiar with observation skills
usi ng exanpl es from hone public places. VLM Focus on follow ng Practices: 1
Leadershi p Devel oprnent 2. Skill Building 3. LearnApplylLearn Technique 4. Tools
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Techni que (3S, Vmap, Heijunka Standardi zed Wrk) The VLM 2016 batch consists
of followi ng comunity nmenbers (Industries) which are fromdifferent regions of
Pune such as: 1. COSMOS Constructions. 2. COSMOS Mechanical. 3. Shil pa
Machi nery. 4. Mal har Industries. 5. N khil Industries. 6. Gaurav Enterprises.
7. Mask Polynmer 8. Manas Autonotive 9. Dran Engi neers 10. Abhijeet Engineers
11. Deepesh Pressings 12. NM ET(Academ c Partner) Best Practice — 2 1. Title of
the Practice Title: Innovation Pronotion in Mcro, Small and Medium sized
Enterprises (MSMEs) Comm ssioned by: German Federal Mnistry for Economc
Cooperation and Devel opnment (BMZ) Country: India Lead executing agency:

M nistry of Mcro, Small and Medium Enterprises (MoMSME) Overall term 2018 to
2020 2. (Objective Wth support fromthe progranme, selected MSMEs have enhanced
their capacity for devel oping inclusive and sustainable innovations. 3. Context
Sust ai nabl e economni ¢ devel opnent is at the top of the political agenda in
India. By 2017, the aimis for growmh to be ‘faster, sustainable and nore
inclusive'. Every year, around 12 to 13 mllion young people enter the |abour
market. In order to absorb this influx of job seekers, between 120 and 130
mllion new jobs will need to be created by 2025. The private sector,
particularly mcro, small and nedi unsized enterprises (MSMES), is expected to
be a key driver here. The MSME sector, with roughly 44 mllion nicro conpanies
and thousands of snall and nedi unsi zed busi nesses, has an enornobus econom c,
soci al and environnental inpact. However, the sector faces several challenges,
i ncluding strong international conpetition, pressure to use key resources like
energy, water and raw materials nore efficiently and to inplenent nore
environnment al | y sust ai nabl e producti on processes. By noderni sing and adopti ng
green and inclusive innovations, |Indias MSME sector can create new economic
opportunities and strengthen its longterm conpetitiveness. In contrast to
Germany, enterprises in India with innovative ideas often work in isolation.
Cooperation with research and technology institutions or with academn c
establishnments is virtually nonexistent. Furthernore, support for MSMES in key
areas such as technology transfer, resource efficiency and sustainability
managenent has been either poor or inadequate. Although the Indian Governnent
has | aunched a nunber of initiatives ained at strengthening MSMEs, the
initiatives of the governnent have not yet led to a significant inprovenent of
the framework conditions. Cooperation between industry, the academ c conmunity
and governnment bodies remai ns weak, thus hanpering the innovative capacity and
sustainability of MSMEs (including social enterprises and startups). The
climate is not conducive to cooperation, with supporting institutions |acking
ef fective nethods, support programmes and the incentive structures needed to
boost cooperation. 4. Approach Based on the assunption that innovation occurs
when busi nesses and ot her stakehol ders work together, the progranme ains to
st rengt hen cooperation between the private sector, governnent and the academ c
and research community. The goal is to initiate, introduce and di ssem nate new
technol ogi es, products, processes and business nodels. To this end, the
progranmme supports institutions that pronote econom ¢ devel opnent — such as
busi ness chanbers and associ ations — in devel opi ng a range of
i nnovati onenabl ing services for MSMEs. In addition, G Z provides advice on
nmet hods and instrunents that can be used to identify opportunities for
i mprovi ng busi ness operations and the supply chains of |arge conpani es. Here,
t he progranme draws on the know edge of international and national experts in
the field of innovation. G Z is also helping to produce training materials on
i nnovati on managenent and establish new nmechani sns to support startups. The
project will have a strong demand focus, both in terns of closing the gap
bet ween MSMEs and acadeni a, and between MSMEsS and the demands of internationa
(German) nmanufacturers. At national level, the progranme advises the Mnistry
of Mcro, Small and Medi um Enterprises on devel opi ng new support instrunents
that foster innovation and nodernisation in the MSVME sector. Experiences of
pronoting innovation will be incorporated into policy dialogue and provide new
i npetus for inproving policies and instrunents to support MSMEs. In short,




drawi ng on these experiences will becone an integral part of economc
devel opment in India. 5. The Practice G Z Projects Programfor nodernization
and i nnovation pronotion in mcro, small and nmediumenterprises is one of the
projects being inplenented by G Z in partnership with Mnistry of
MSME, Gover nment of India. The project aimis to inprove |ocal innovation
ecosystem through fostering cooperation between different stakehol ders and
st rengt heni ng the innovati on nmanagenent capacity and sustainability of MSMES |n
I ndi a. The MSME | NNO has col | aborated with Industries associ ations, Academ cs
and research institutions and ot her governnment agencies in the region. Nuatn
Maharashtra Institute O Engi neering And Technol gy, Pune is one such coll ege
whi ch partnering with MSME | NNO Projects to identify the SMES issues/
chal | enges and devel op i nnovative solution to address those issues. So far 5
SMEs identified and students from Mechani cal and ETC from Second year to final
participating in giving solution to the SMEs Probl em Under which total 12
projects identified from5 SVMEs and 6 Mentors and 12 project groups of project
(each group contains 4 students) working on it. So far 4 projects solution is
i npl emented by SMES, 6 project solutions are submitted for approval of SMEs and
proj ect groups working on 2 projects. 6. Evidence of Success To know t he status
of projects and review them session is organi zed at NM ET, Tal egaon. M.

Ni ranjan (CoOrdi nator G Z Pune Region) was invited to for review the status of
project. Follow ng faculties were present during neeting held on 09/09/2019 in
Principal cabin at 11.30am < Dr. Pranav Charkha (Aca. Coordinator) < Prof.
Shri dhar Limaye(HOD, ME) ¢ Prof. Prashant Maske(Staff Mentor) ¢ Prof. Spandan
Waghmare(Staff Mentor) ¢ Prof. Shekhar Babar(Staff Mentor) ¢ Prof. Vishal
Raj put (Staff Mentor) < Prof. Balika Tawde(Staff Mentor) ¢ Prof. Rahul Patil
(Staff Mentor) ¢ 40 Students Projectees |Issues Discussed 1) M. Niranjan
Upadhye Sir conveyed inportance of G Z Projects to students nentors by citing
various real life exanples. He stressed on achieving the quality in projects.
2) Project progress status are reviewed by M. N ranjan Updhaye Sir. 3)

Del i berati on on Event “MSME | nnovation Summit 2019” to be held at Aurangabad on
30 Septenber 2019 by M. Niranjan Upadhye Sir 4) He al so informed about the
forthcom ng workshop on “Wl di ng Technol ogi es” will be arranged by G Z Pune
team Details for the sane will be inforned soon. 5) He asked coll ege

coordi nator to setup Industry Innovati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww nm et. edu. i n/ pdf/best-practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VI SI ON 2017 W envision being dynamc | eading institute of practice engineering
and industrial research in the |earning environnent that pronotes self esteem
sel fl earning and innovative thinking in learners to be a successful
prof essi onal s and nenber of society. M SSION The M ssion of the Institute is
“Hol i stic devel opnent of creative |earners for enploynent/selfenpl oynent by
i mbi bi ng a uni que val ue system transparent work culture, conducive and
excel l ent acadeni cs and physical environnent. Qur nandate is to generate,
preserve, and share know edge for devel oping a vibrant society.” The
distinctive characteristics of the Institute are defined in the nission as
follows The Institute has been set up with a mssion to inpart such know edge
as may be necessary for the holistic devel opnment of students thereby making
t hem capabl e of being better enployable and at par wwth the highly conmpetitive
career market. The Institution follows a threefold systemthat involves
curricular, cocurricular and extracurricular activities. The curricul um being
followed is designed in such a way so as to enhance and enpower the know edge
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base of students through a uni que val ue system transparent work culture, and
excel | ent acadenm ¢ and physical environment. The nmain focus is on the recent
trends in technology with project based |earning, creativity and technol ogy
transfer through Industrylnstitute interactions. The Institute highly supports
to dynam c | earning through project based | earning concepts which is innovative
i dea in engineering education. Creativity and technology transfer is also one
of the major concepts inplenented through various national |evel workshops |ike
TECHFEST and various prograns to explore patent filing for staff and students.
This strategy helps to generate, preserve and share know edge for devel oping a
vi brant society, by inparting quality education.

Provide the weblink of the institution

https://wwv. nmiet.edu.in/pdf/distinctitiveness. pdf

8.Future Plans of Actions for Next Academic Year

* NBA Accreditation « NAAC ‘A Grade * NIRF Ranking within 200 ¢ Increase in
Intake from 300 to 420 ¢ Devel opnent of Incubation Center ¢« More interaction with
i ndustries (AICTE-CI| Survey) ¢ Placenent in Product based conpany -

Est abl i shnent of Community Radio Station ¢ Devel opnent in IT other infrastructure
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