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Part A

Data of the Institution

1. Name of the Institution

NUTAN MAHARASHTRA | NSTI TUTE OF
ENG NEERI NG AND TECHNOLOGY

Name of the head of the Institution Dr. Lalitkumar Wadhwa
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

02114-231888

Mobile no.

9975273889

Registered Email

princi pal @m et.edu.in

Alternate Email

wadhwal al i t kumar @mei | . com

Address NUTAN MAHARASHTRA | NSTI TUTE OF
ENG NEERI NG & TECHNOLOGY

City/Town Pune

State/UT Mahar ashtr a

Pincode

410507




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Vi kas Nandgaonkar

Phone no/Alternate Phone no.

02114231888

Mobile no.

9822397772

Registered Email

vi kas. nandgaonkar @m et . edu.in

Alternate Email

vi kas. nandgaonkar @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nm et.edu.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://www nm et.edu.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B+ 2.58 2018 16- Aug- 2018 15- Aug- 2023

6. Date of Establishment of IQAC

10- Jun- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Submitted ARI I A Ranki ng
f ramewor ks

31-Jan-2019 1



http://www.nmiet.edu.in
http://www.nmiet.edu.in

Submi tted Cl RF Ranking 10- Dec- 2018 1

f ranmewor ks 1

| QAC conducted | PR 11- Sep-2018 247
session for students and 4

faculty nmenbers

Resear ch Paper publi shed 17- May- 2019 29
in International 2

Conf erences/ Journal s

Fundi ng Proposal s 14- Nov- 2018 6

submtted to Al CTE under 1

IQAC initiatives

Students participated in 18- Jan- 2019 8

HACKATHON 2019 2

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NM ET TEQ P SPPU 2018 100000
1
NM ET TEQ P SPPU 2018 100000
1
NM ET TEQ P SPPU 2018 170000
2
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Subnmitted ARI I A Ranking framewor ks Submtted Cl RF Ranki ng franmeworks Subnitted
Al CTE Fundi ng proposal s Submitted BCUD Proposal s



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1929_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1929_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1929_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| QAC Meeting

Pl anni ng of Academni c Year

| nspecti on of Departnental
Docunent at i ons

St andardi zati on of docunentati ons

Canpus Rounds

Beautification and sports facilities
for students

Institutional Commttees
Staff & Students

| nteraction of
with Faculty,

Admi n & Acadeni ¢ Audit

Department al AQAR Submi ssi on

Col l ection of Quality inprovenent data

Finali zation of Institutional

AQAR

AQAR Finalization

Teachi ng Pl an

Academ ¢ Process finalization

Oientation for Newy I nducted Students

Institutional and academ c i nformation

to students

Academ ¢ Cal endar

Pl anni ng of Academi c year

Portfolio Distribution

Distribution of responsibilities

Meetings of Institutional Conmttees

Revi ew of comm ttee work

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 12-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A managenent information system (M S)
is a conputer system consisting of
hardware and software that serves as
t he backbone of an organization’s
operations. An MS gathers data from
mul tiple online systens, analyzes the



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1929_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1929_Quality.xlsx

information, and reports data to aid in
managenent deci si onmaki ng. The

followi ng nodules are included in MS
of our institute: Learning Mdule
Academi ¢ Monitoring Mdul e Attendance
Modul e Accounting Mbdul e Leave
Managenent Modul e

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

We adopt the curriculum overview provided by the Savitribai Phul e Pune
Uni versity (SPPU), Pune. Depending on our resource potentiality, institutional
goal s and concern towards the students, we inpart quality education. The
institution has devel oped a structured and effective inplenentation of the
curriculum Followi ng are the various neans through which it executives the
curriculum HOD s Meeting: HOD s Meetings are held once in 15 days. Head of the
Departnment discuss their action plans to arrive an optinmal and effective way.
Academ ¢ Cal endar: Acadenic Cal endar is prepared as per the SPPU academi c
schedul e and the requirenments at the departnent |evel as per the action plans
formed. Lesson Plan: A Lesson plan includes course outcones, course objectives,
content topics, reference books and the expected outcones fromthe students by
| earni ng through the topics prepared by respective faculty nmenbers at the
begi nning of each senester. It gives an insight how the | ecture class will be
handl ed t hroughout the senmester. Meeting the Vision and M ssion of the
Concerned Departnent: Each departnment sets their own Vision and M ssion which
match with the Institutional Vision and M ssion. Program Educational OCbjectives
(PEO and Program Qutcones (PO are devel oped for each program and Course
bj ectives (CO and course outcones are defined for each course (theory and
| ab).

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
BVOC Cour se Sof t war e 19/ 08/ 2019 3 Enpl oyabi | it Ski | |
Devel opnent y Devel opnent
BVOC Cour ses Graphi cs 19/ 08/ 2019 3 Enpl oyabi | it Ski | |
Mul timedi a y Devel opnent
BVCC Courses Refrigeratio 19/08/2019 3 Enpl oyabi lit Ski Il
n and air y Devel opnent
condi ti oni ng
BVOC Courses Autonotive M 19/08/2019 3 Enpl oyabi l it Ski |1
anufacturing y Devel opnent
Technol ogy

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BVoc Sof t war e Devel oprent 19/ 08/ 2019




BVoc Graphics Multinmedi a 19/ 08/ 2019

BVoc Refrigeration and air 19/ 08/ 2019
condi tioni ng

BVoc Aut onoti ve Manufacturing 19/ 08/ 2019
Technol ogy
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BE Conput er Engi neering 01/ 06/ 2018
BE I nf ormati on Technol ogy 01/ 06/ 2018
BE Mechani cal Engi neering 01/ 06/ 2018
BE E&TC Engi neeri ng 01/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
50

Diploma Course
13

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Tricentis Tosca 30/ 09/ 2018 45
Aut omat i on Specialist —
Level 1
Web devel opment and PHP 10/ 09/ 2018 52
wor kshop
MongoDB and Bi g Data 17/07/ 2018 48
M crosoft Cross Platform 11/ 07/ 2018 48
Mobi | e Application (CPMY)
Wor kshop
SAP Certification Course 08/ 09/ 2018 40
VLSI Design and 18/ 08/ 2018 24
Technol ogy
Enbedded Systens 10/ 09/ 2018 50

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Comput er Engi neering 15
BE I nformati on Technol ogy 3
BE Mechani cal Engi neeri ng 7
BE E&TC Engi neeri ng 2

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1929_Program_introduced_1573449192.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1929_Projects_undertaken_1573449622.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collects the feedback on curricul um aspects and courses from

di fferent stakehol ders such as the students, alummi, Faculty and Enpl oyers.
Institution established Academ ¢ Council in order to ensure and anal yze the
academ c excellence at student and faculty |evels. Periodical analysis is nmade
by Academi ¢ Council fromthe follow ng: student performance, faculty
performance in every senester, utilization of infrastructure and requirenents
for quality enrichnment. Nutan Maharashtra Institute of Engi neering Technol ogy
thoroughly reviews the curriculumfor every academ c year. The coll ege

mai ntains an 1 QAC as a quality consistence and quality enhancenent nmeasure. In
supervi sion of | QAC, various departnments and conmttees |ike Career Guidance,
Anti Raggi ng and Sexual Harassnment Committee, etc reinforce the curriculum by

i ncorporating updated information and diurnal social issues. Institute collects
the feedback physically from stockhol ders viz. Students, Parents and Teachers
on Curriculumwhich is prescribed by the university, further college website
invites ala stockholder to provide feedback through online. The coll ege
conducts annual Alumi Meet, in which suggestions and feedback is received from
Al ummi students. Feedback fromindustrial managenent, R D establishnments and
professionals is obtained through college website' s feedback bl og. The provi ded
feedback data is presented to the Academ c Council Meeting for necessary

i npl ementation in curriculum Alumi surveys are conducted during al umi
interaction at the alumi association neeting held every year. Wenever any

al umus visits the college, feedback is taken. Further, college website invites
alumi to provide feedback through online. Feedback fromindustry, RD
establ i shments, professional bodies also are obtai ned.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Conput er 63 72 63
Engi neeri ng
BE I nf ormati on 63 68 63
Technol ogy
BE Mechani cal 126 83 72
Engi neeri ng
BE E&TC 63 36 30
Engi neeri ng
View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1929_Demand_ratio_1573454887.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1036 0 61 0 61

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
61 61 5 21 21 5

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The faculty of the college carried out the responsibility of taking personal care of students on the individual level.
Heads of departments were looking after the welfare of students by providing necessary guidance and
assistance. Under GFM Activity 2530 students are assigned to the faculty who look after their personal,

academic and psychological wellbeing. The faculty meets their Parents periodically, understand and analyze
their problems and provide solutions.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1036

61

17:1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
61 61 0 61 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from

state level, national level, Government or recognized

international level bodies
2018 Har hsal Chuadhari |Assi stant Professor |NPTEL Certification
2018 Ni ti n Wankhade Assi stant Professor [NPTEL Certification
2018 Shradha Kirve Assi stant Professor [NPTEL Certification
2018 Sari ka B Patil Assi stant Prof essor |[NPTEL Certification
2018 Ashvi ni Jadhav Assi stant Professor |[NPTEL Certification
2018 Kri shna Tayde Assi stant Professor [NPTEL Certification
View File

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1929_Honours_recieved_1573454870.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 631037210 SE 27/ 05/ 2019 27/ 07/ 2019
BE 631037210 TE 27/ 05/ 2019 01/ 08/ 2019
BE 631037210 BE 27/ 05/ 2019 23/ 07/ 2019
BE 631024510 SE 27/ 05/ 2019 27/ 07/ 2019
BE 631024510 TE 27/ 05/ 2019 01/ 08/ 2019
BE 631024510 BE 27/ 05/ 2019 23/ 07/ 2019
BE 631024610 SE 27/ 05/ 2019 27/ 07/ 2019
BE 631024610 TE 27/ 05/ 2019 01/ 08/ 2019
BE 631024610 BE 27/ 05/ 2019 23/ 07/ 2019
BE 631061210 SE 27/ 05/ 2019 27/ 07/ 2019
BE 631061210 TE 27/ 05/ 2019 01/ 08/ 2019
BE 631061210 BE 27/ 05/ 2019 27/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessnment and Eval uation process This is a two tier system 1. University
defined and 2. Institute defined SPPU Pune conducts various exam nations to
eval uate the students. There are the evaluation exam nations of the affiliating
university such as Online MCQ Tests (Phase 1 2) for First and Second year
I nsemester Exam for third and final year, Pr/O exans and EndSenester exam for
all. The main witten exam nation is conducted at the end of the senester. The
institute has to ensure that the students are ready for these exam nations.
Thus, all types (objective and subjective) of tests are planned before
comrencenent of each semester. Also, to pronote students |earning and
i nvol venent in extracurricular activities termwork norns are prepared well in
advance. The institute has defined set of internal assessnment. The CEO and
Exami nation Conmittee schedul es and executes the evaluation process with strict
nmoni toring on regul ar basis. The Principal also takes stock of the progress in
weekly HOD neetings. CCTV caneras are deployed at all class roons, exam cel
and | aboratories to nonitor the online exam nations. Each departnent has
Exam nati on Coordi nator for snooth conduction of Internal Tests. The results of
each test are strictly declared within a week of the conclusion of the test.
The students can see their respective answer sheets and discuss their queries
wi th concerned staff. The termwork evaluation is done by respective course
teachers in the md and at the end of senester. The students re notified about
their performance eval uati on of students is displayed on notice board through
Cont i nuous Assessnent Report (CAR). Student can discuss any queries about CAR
wi th the concerned teachers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Institutions have gained its unique position anong peer institutions through
scrupul ously planni ng and executing the Teachi ngLearni ng processes. Foll ow ng
points are considered in the execution process. Preparation of Acadenic
Cal endar The SPPU, Pune publish acadeni c cal endar for the conpl ete academ c



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1929_Evaluation_1573454850.xlsx

upl oaded.

uni versity cal endar
of the institute.
in advance to all

exam nati on,

Acadeni ¢

cal endar for engineering and other faculties.
Conmmencenent of teaching Concl usion of Teaching Practica
Exami nati on dates Result declaration dates Subm ssion dates Holidays This
is used as a reference point to prepare academni c cal endar
is prepared and circul ated at
of 201819 is

cal endar

concerned. Such a cal endar for

Senester |1

Cont ents of Acaden ¢ Cal endar
/[ Oral

/ Theory

| east 45 days

It mainly consists of start and end dates of the teaching,

result declaration and subm ssi on dat es,

Hol i days,

etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv nmiet.edu.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
631024510 BE Conput er 61 60 98. 36
Engi neeri ng
631024610 BE I nf ormati on 10 9 90
Technol ogy
631037210 BE El ectronics 24 20 83. 33
& Tel econmun
i cation
631061210 BE Mechani cal 114 103 90
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww. nm et. edu.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 0 0 0 0
M nor Projects 0 0 0 0
I nterdi sciplina 0 0 0 0
ry Projects
| ndustry 0 0 0 0
sponsor ed
Proj ects
Proj ects 0 0 0 0
sponsored by
the University



http://www.nmiet.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1929_Pass_percentage_1573454827.xlsx

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Introduction to IPR Conput er Engi neeri ng 18/ 07/ 2018
Pat ents and Copyrights Mechani cal Engi neering 11/ 09/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Exhaust gas Saur abh I ndi an Pat ent 30/ 01/ 2019 | PR
wast e heat Raj endra Dal vi Ofice
recovery
silencer using
p. n.
Sem conduct or
t hermoel ectric
circuit
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 0 0 0 0 01/11/2019
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conput er 17 4
Engi neeri ng
I nt er nati onal I nf ormati on 7 3
Technol ogy
I nt ernati onal ETC Engi neering 19 3



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1929_Research_Fund_1574058595.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1929_Awards_won_1573724492.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/1929_Incubation_centres_1574059063.xlsx

| nt er nat i onal

Mechani cal
Engi neeri ng

11

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ETC Engi neering 9
Conmput er Engi neering 11
I nf ormati on Technol ogy 7
Mechani cal Engi neering 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
I nvi si bl e Nitin | CCl P 2019 2019 Organi zi ng 2
Vi deo Wate Dhawas Istitute
r mar ki ng
for Data
Integrity
and
Security
based on
Di screte
Wavel et
Transform
— A Revi ew
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
I nvi si bl e Nitin Internatio 2019 2 Organi zed
Vi deo Wate Dhawas nal Conf erence
r mar ki ng Conf er ence
for Data on Comuni
Integrity cation and
and Informatio
Security n
based on Processi ng
Di screte (1cap)
Wavel et 2019
Transform
— A Revi ew
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1929_Books_and_Chapters_1573460057.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1929_Bibliometrics_1573799985.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/1929_Index_1573799979.xlsx

Pr esent ed 29 0 0
papers
At t ended/ Sem na 0 45 61
rs/ Wor kshops
Resour ce 0 0 5
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Street play on NSS and SPPU 5 25
Mahi | a Sabal i kar an
Save Grls NSS and SPPU 15 25
Cl eanl i ness and NSS and SPPU 5 25
Hygi ene
Wnen Enmpower nent NSS and SPPU 15 110
under Nirbhaya
Kanya
Heal t h Awar eness NSS and SPPU 15 95
for Grls

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
CGender |ssue SPPU Street play on 5 25
Mahi | a
Sabal i kar an
Gender |ssue SPPU Save Grls 15 25
Swachh Bhar at SPPU Cl eanliness and 5 25
Abhi yan Hygi ene
Gender | ssue SPPU VWren 15 110
Enmpower ment
under Nirbhaya
Kanya
Heal th SPPU Heal th 15 95
Awar eness Awar eness for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1929_Faculty_participation_1573724702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/1929_Extension_1573726371.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1929_Awards_for_extension_1574058937.xlsx

Grls

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

| nt er nati onal
Conf erence

74

Sel f

2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I nternship Web Design | Antikythera | 17/12/2018 04/ 01/ 2019 23
I nt ernship I T Services
I nternship PCl  Sumer Per si st ent 28/ 05/ 2018 08/ 06/ 2018 1
School
I nternship VBIVE dz 01/12/2018 15/ 08/ 2019 45
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Devel opnent

Tel ecom Sect or 12/ 12/ 2018 Desi gni ng 30
Skills Council i mpl ement ati on of
courses in I CT,
Tel ecom
Manuf act uri ng
Engi Kart Labs 12/12/ 2018 Service Industry 37
India Pvt Ltd wor kshop , semi nars
, patent filling
Ment ori ng
Canpus Ti nmes Medi a 20/ 12/ 2019 Customi zed I T 130
Solutions ,IT
Tr ai ni ng
Greentin Sol utions 12/ 01/ 2019 Software /1T 35
Pvt. Ltd Servi ces
Mogr asys Technol ogy 12/ 01/ 2019 Educat i onal 40
Pvt. Ltd. Sof t war e
W sdom Sprouts 19/ 01/ 2019 Tr ai ni ng 48
Devel opnent in IT
Mael |nde Pvt. Ltd. 26/ 01/ 2019 Sof t war e Desi gn 40



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1929_Students_in_extension_1573725906.xlsx
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Pr oducts Tool s 35

Cosul ting Services

SEED | nf ot ech 26/ 01/ 2019

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
7281300 4734841
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
System for Library Ful l'y 3.5.0.33040 2017
I nformati on and
Managenent (SLIM
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 8655 3370719 0 0 8655 3370719
Ref er ence 5056 1685359 0 0 5056 1685359
Books
Li brary 1 128960 0 0 1 128960
Aut omat i on
Jour nal s 36 100576 30 63339 66 163915
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/MoU/1929_MoU_1573465821.xlsx
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is developed

content

0 0 0 01/ 02/ 2019
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Existin 478 300 478 18 50 14 300 100 0
g
Added 90 90 90 0 0 0 90 55 0
Tot al 568 390 568 18 50 14 390 155 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

155 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

0 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2615000 1768876 2739950 2926567

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has Mai ntenance Committee that oversees the maintenance of
bui | di ngs, classroons and | aboratories. The Miintenance conmittee is headed by
the O fice Superintendent who in turn nonitors the work of the Supervisor at
the next level. The Supervisor is accountable to the Ofice Superintendent and
functions as the coordinator who efficiently organizes the workforce
mai ntaining duty files containing details about their individual floor wse
responsibilities, timngs, |leave etc. The nmintenance officer conducts periodic
checks to ensure the efficiency / working condition of the infrastructure.
Adequate in house staff is enployed to meticul ously maintain hygi ene,
cleanliness and infrastructure on the canpus so as to provide a congenia
| earni ng environnent. Classroons, Staffroons, Sem nar halls and Laboratori es,
etc are cleaned and mai ntained regularly by Non teaching staff assigned for
each floor. Wash roons and rest roons are well naintained. Dustbins are placed
in every floor. The Green Cover of the canpus is well naintained by a full tine
gardener. Optimum working condition of all properties/ equi pnent on the canpus
is ensured through annual mai ntenance contracts (AMC). The AMC purvi ew i ncl udes
mai nt enance of Cenerator, Elevator, Air Conditioners, CCTV cameras and Water
Purifiers. Apart fromcontract workers, the college has trained in house
el ectricians and plunbers. Lab assistants under the supervision of the System
adm ni strator maintain the efficiency of the college conputers and accessori es.
Parking facility is well organized. It is efficiently maintained by annually




renewed contract enployees. The canpus nai ntenance i s nonitored through
surveillance Caneras. Proper inspection is done and verification of stock takes
pl ace at the end of every year. Periodic reporting on requirenments of repairs
and mai ntenance are submtted by the HODs to the Admi nistrative office. The
requirenments are collectively processed in every senester break so as to keep
things ready for the new senester. Pest control of library books and records is
done every year by the maintenance departnent. Estate office manager and his
team are involved in the maintenance of infrastructure facilities. This team
| ooks after the regular mai ntenance of civil works such as furniture repairs,
masonry and pl aster works, painting, carpentry, plunbing and housekeepi ng. The
nont eaching staff is also trained in maintenance of science and conputer
equi prent. The Estate office workers | ook after the maintenance of rest roons,
approach roads and neatness of the entire prem ses. Housekeeping services are
regul arly executed and nonitored. Electrical Mintenance of Generator, UPS,
Batteries, EPABX) Monitor electrical equipnment such as Generator, UPS,
Batteries, EPABX nmonthly and enter the condition/Status of equipnment in Log
book Call the contractor (belonging to equipnent) in case of major fault. The
contractor analyses the fault and submt its report. If the replacenent of any
part is necessary then call the quotations purchase as per centralized purchase
procedure. Inspect the work done by the contractor and ensure snooth
functioning of equi pmrent. Report the conpletion of work to the Principal and
Regi strar

http://www.nmiet.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Eti quette and 13/ 08/ 2018 24 Prof. Vijay Naval e
Manners for SE ETC
Soft Skill 18/ 12/ 2018 241 Canmpus Credentials
Devel opnent
Soft Skill 26/ 07/ 2018 180 EPract o
Devel opnent
Renedi al coachi ng 13/ 08/ 2018 27 NM ET St af f
Renedi al coachi ng 17/ 08/ 2018 7 NM ET St af f
Renedi al coachi ng 27/ 08/ 2018 26 NM ET St af f
Yoga 21/ 06/ 2019 25 NSS Activity



http://www.nmiet.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1929_Scholarships_1573722426.xlsx

Medi tation 26/ 03/ 2019 25 NSS Activity
Per sonal 05/ 01/ 2018 52 NM ET St af f
Counsel I i ng and
Ment ori ng
Language Lab 03/ 09/ 2018 26 Fi edel Soft
Bri dge Course 12/ 02/ 2018 22 Pri mus Technol ogy
Bri dge Course 17/ 09/ 2018 45 W sdom Sprouts
Sessi on on Soft 10/ 07/ 2018 44 Prof. Vijay Naval e
Skills for TEIT
Session on Careers 18/ 07/ 2018 75 Prof. Vijay Naval e
after BE Mechani cal
Car eer Qui dance 30/ 07/ 2019 450 Prof. Vijay Naval e

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 242 952 2 62
Counsel I'i ng
and
Conpetitive
Exam nati ons
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
205 913 62 6 39 5
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 3 BE T PTVA MBA(HR), ME
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Institute of Comput er,
Managenent , CDAC
CDAC, DYPCOCE
2019 1 BE Conput er Giffith M5 Program
Engi neeri ng Uni versity
Bri shane
2019 1 BE Conput er USM s Sriram CDAC
Engi neeri ng Mant ri Aut hori zed
Vi dyani dhi Pr ogram
I nf oTech
Acadeny
2019 1 BE Conput er PCCCE Pune MeE Conput er
Engi neeri ng

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

GATE

15

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural Gathering Institute 187
Inter Collegiate Sports Uni versity 6
I nter Zonal sports I nter Zonal 2
conpetition
Pune District Level District 2
Conpetition
El ocution Conpetition Uni versity 4
Debat e Conpetition Uni versity 4
Cul tural Event Youth Institute 12
Festi val
GD Competition Institute 225
Essay Conmpetition Institute 625
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 0 Nat i onal 0 0 0 0
2019 0 Internatio 0 0 0 0
nal

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)
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Yes, Institute has Student Council. Till last year the selection process was to
collect the forns fromeligible students. An eligibility criterion is that the
student should have cleared all the subjects of previous year and intervi ewed
for the respective post. Constitution 1.Principal 2.Principal nom nated faculty
(Student Council Faculty Coordinator) 3.Physical Director 4.NSS Program O ficer
5. Three Acadenic Toppers fromF.E., S E. T.E 6.Cultural Student Coordi nator
7.Sports Student Coordinator 8.NSS Coordinator 9.Principal nomnated two Grls
Representatives Funding There is no funding fromany Govt. body. Institute
bares all the expenses. Activities The Students’ Council organi zes many
activities through its representative' s viz. Sports Coordinator, Cultura
Coor di nator NSS Coor di nat or.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Coll ege has registered Alumi Association with Registration No.

MH 1530/ 2017/ Pune Wil e rejuvenating the nenories of the college, a network of
ol d students was achieved. Today, it is the backbone of the institution. The
institution rests on the rich history of the student’s success and gl ory.
Associ ation regularly nmeets and interacts with the managenent. It is the flag
bearer of the developnments in the institution. The Alumi organi zes | ectures on
personality devel opment. The alummi also help the institution by influencing

i ndustries and other agencies in getting placenents fests for the institution.
The al umi has expanded and strengthened it with new enrol ments. The al umi
appear for various activities and their suggestions are taken into account.
Alummi day is celebrated and their achievenents are recogni zed. The successfu
alumi are selected as guests of honor for awards. The Institution has a soci al
net wor ki ng page and a separate link in the website where the Alumi can

regi ster and connect to share their ideas. Alumi Benefits for Students:
Personal ity Devel opnment Program Career Advising Industry Institute Interaction
Pl acenent assistance Project Assistance for final year students Arranging

sem nar for TE/ BE students Alumi Objectives: 1.To bring together students of
NM ET youth in every area to act as their representative and coordi nat e,
synchroni ze and pronote their interest in all matters. 2. To utilize the
experience, wisdom zeal, ability and spare tinme of past students of the NMET
the society for the benefit of the weaker section of the society. 3.To take up
public interest matters relating to the past students of NMET in this area
with State and Central Governnent and Semi Governnment or private organi zations
or public cooperations. 4.To pronote and provide for education, educationa
schol arshi ps and nedical relief useful to poor and the needy students of NM ET.
5. To pronote sports education, culture know edge by arrangi ng sem nars of past
students of NM ET. 6.To nake the students career oriented and attain

i nternational standard and by sheer professionalism 7.To arrange sem nars and
to develop activities for healthy environment, and to avoid pollution devel oped
the habit of tree plantation cultivate horticulture gardens and agriculture
plants in selected areas. 8.To bring about better |iving condition, mnutual
cooperation anongst the past students of NM ET by inplenenting recreationa
facilities. To develop the library and other necessary activities for past
students of NMET. 9.To help and assist financially or otherw se, old age
hones, rescue hones, health care units, fanmily welfare centers, sem nars etc.
10. To arrange, conduct and hold sem nars, conferences, discussions, synposia
etc for past students.

5.4.2 — No. of enrolled Alumni:

1554




5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization Institute has a nechani smfor del egating authority and
provi di ng operational autonomy to all the various functionaries to work towards
decentral i zed governance system 1. Principal Level The Governing Body
del egates all the academ ¢ and operational decisions based on policy to the
Acadenmic Monitoring Committee (AMC) headed by the Principal in order to fulfill
the vision and mission of the institute. AMC formnul ates comon wor ki ng
procedures and entrusts the inplenmentation with the faculty nenbers. 2. Faculty
Level Faculty nenbers are given representation in various comittees/cells and
al l owed to conduct various prograns to showcase their abilities. They are
encouraged to devel op | eadership skills by being in charge of various acadeni c,
cocurricular, and extracurricular activities. They are given authority to
conduct industrial tours and to have tieup with industry experts and appoi nted
as coordi nator and convener for organizing sem nars/workshops/ conferences/ FDPs.
O her parts of the institute like sports, library, etc. have operational
aut onony under the guidance of the various conmttees. 3. Student Level
Students are enpowered to play an active role as a coordi nator of students
associ ations, cocurricular, extracurricular and NSS activities. Participative
Managenent The institute pronbtes a culture of participative managenent by
invol ving staff and students in various activities. Al decisions of the
institution are governed by nmanagenent of facts, information and objectives.
Both students and faculties all owed expressing thensel ves of any suggestions to
i nprove the excellence in any aspect of the Institute. 1. Strategic Level The
Princi pal, dean acadenics and staff nenbers are involved in defining the
policies/procedures, frami ng guidelines and rules/regul ations pertaining to
adm ssi on, placenment, discipline, grievance, counseling, training devel opnent,
and library services etc., and effectively inplenenting the sane to ensure
snooth and systematic functioning of the institute. For the various progranms to
be conducted by the institute staff nmenbers neet, discuss, share their opinion
and plan for the event and formvarious comittees involving students. 2.
Functional Level At functional level the faculty nenbers participate in sharing
t he knowl edge by discussing on |atest trends/technol ogy during faculty neeting.
Staff nenbers are involved in preparation of annual budget of institute.
Faculty menbers also wite joint research papers and share their know edge. 3.
Operational level The Principal of the institution is a menber secretary of the
GB. The GB gives suggestions and nonitors the procurenent, introduction of new
prograns and wel fare activities. The Principal of the institution is
responsi bl e for academ c, nonacadem c and adninistrative activities of the
institution. On behalf of the institution, he interacts and corresponds with
Al CTE, Govt. of Maharashtra, UGC, Affiliating University, etc., The budget is
earmarked for staff nenbers and students to participate in various programmes
organi zed by the institute. All the staff nmenbers actively participate in
i npl enmenting the policies, procedures, and franmework designed by the managenent
in order to maintain and achieve the quality standards. Ofice staff is
i nvolved in executing day to day support services for both students and
facul ties.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The Institution follows a threefold
system whi ch invol ves curricul ar
cocurricular and extracurricul ar
activities. The curricul um bei ng

followed is designed in such a way so
as to enhance and enpower the know edge
base of students through a uni que val ue
system transparent work culture, and
excel | ent academ ¢ and physica
envi ronnment .

Teachi ng and Learni ng

Excel l ence in teaching and learning is
achi eved by recruiting good conpetent
teaching faculty. Total 80 of the
student adm ssions are carried out
t hrough governnent central adm ssion
program The remai ning 20 adm ssions
are carried out by the managenent on
nerit basis. In order to have snooth
conduction of teaching, neticul ous
pl anning is done prior to the
commencenent of semester. Institute
practices blend of traditional teaching
and student centered | earning practices
such as Project Based Learning (PBL)
and Active Learning. Wekly syllabus
conpletion status is nonitored. Tests
and tutorials are conducted on a
regul ar basis to ensure that the
students grasp the concepts being
delivered in the classroons and
| aborat ory sessions. A feedback
nmechani smfor the faculty by the
students facilitates in continuous
i mprovenent in teaching |earning
process.

Exam nati on and Eval uati on

Assessnent and Eval uati on process This
is atw tier system 1. University
defined and 2. Institute defined SPPU
Pune conducts various exam nations to
eval uate the students. There are the
eval uati on exam nations of the
affiliating university such as Online
MCQ Tests (Phase 1 2) for First and
Second year, Insenester Examfor third
and final year, Pr/O exans and
EndSenester examfor all. The main
witten exam nation is conducted at the
end of the senester. The institute has
to ensure that the students are ready




for these examinations. Thus, all types
(obj ective and subjective) of tests are
pl anned before commencenent of each
semester. Also, to pronote students
| earni ng and invol venent in
extracurricular activities term work

norms are prepared well in advance. The
institute has defined set of interna
assessnent .

Resear ch and Devel opnent

Institute is having separate RD cell
The RD cell conprises of faculty
nmenbers from various departnments of the
institute. This conmittee oversees the
snooth and efficient coordination of
research and devel opnent activities in
the institute, thus fostering overal
growth. A senior faculty heads this
cell in the capacity of Dean (RD), with
the principal presiding over. A nms and
bj ectives of RD Cell Followi ng Ains
and Obj ectives have been set by the
institute for itself with regard to RD
activities. Aims To inculcate the
spirit and culture of research anongst
faculty and students. To enhance
i nteraction and cooperation between
researchers for interdisciplinary and
nmul tidisciplinary work. To forge
academ c and research col | aborati ons
wi th national and international
uni versities, government agencies and
i ndustries. To establish links with
vari ous RD organi zations and fundi ng
agenci es for sponsored and contract
research. To take up problens faced by
[ ocal industry and provide solutions to
them To work towards devel opnent of
NM ET as a renowned RD centre

Li brary, I CT and Physica
Infrastructure / Instrunentation

The coll ege has central library and
four departnental |ibraries. There is
an Open Access Catal ogue for students

and staff. The reading roomis well
furni shed to accommpdat e students at a
time and provi des conducive environnent
for study. Exclusive reference section

is available in the library. A
visitor’s book is maintained for
students and staff. New arrivals of
books and journals are displayed on
separate stands and racks. Each student
gets Security of resources is ensured

t hrough a system of checking at the
exit point for all resources borrowed

by the users. Visitors are al so
required to sign noting the tinme of

entry and exit. CCTV caneras are
installed in the library for strict




surveillance. Wb OPAC (Online Public
Access Catal ogue) facility is made
avai | abl e through SLI M1 Library
Managenent Software to know the
bi bl i ographi cal details about the
collection. One separate node is made
available in the Central Library for
OPAC facility. And as it is a Wb OPAC,
user fromany |ocation can search the
library collection. Search by giving
Title, Author, and domain can be
carried out.

I ndustry Interaction / Coll aboration

Group of Students |ike whole class
visit the nmedium scale and | arge scal e
industries along with their teachers
and nentors. It is organized as per
syl l abus and frequency is defined. This
activity includes site visit, observing
technol ogy, nmachines , systens ,
production , processes , etc. Al so
communi cation with the industry
personnel |ike engineers, managers and
operators. This know edge will enrich
the techni cal base of budding
engi neers. ldeas for project work ,
future job opportunity , etc are the
out comes of the Industrial Visits.
Industrial visit nore often clears the
techni cal concepts of the concerned
subj ects. Sessions by Industry Experts
is the perfect way of input in
technical learning. Qur Institute is
associ ated with such experts. Around 50
sessions are conducted by Industry
Donmai n Experts. Update know edge
transfer helps a lot to get notivation
in engineering education. Availability
of these resource persons is the mgjor
asset of our teaching system
Internship and Sunmer Vacation Training
in industries are suggested to the
students after every senester. Students
| earn technical work in this training.
Exposure to industrial environnent
hel ps the students to get insight into
technical field. MoUs are nade with the
i ndustries for such cooperation in
I nternships. This campus is surrounded
by M DCs |ike Chakan M DC, Anmbi M DC ,

Bhosari M DC ,Hi njewadi |IT Park
Pi npri  Chi nchwad M DC , Pirangut M DC,
etc. Staff or faculties from our
Institute conduct sessions for the
enpl oyees of the industry. Topics are
like Stress Managenent, Life Skills,
Work Ethics, Soft Skills, and Careers
of Kids of the enpl oyees. These are
free sessions on behal f of Institute.




Adm ssion of Students

The institute is the part of the
centralized admni ssion process of the
state governnment. The adni ssions are

strictly followed as per the rules
regul ati on of Governnent of
Maharashtra. The institute has
devel oped the academ ¢ pl an, course
pl an | esson plans. The student centric
met hods |i ke experiential |earning,
partici pative managenent problem
sol vi ng nethods are enpl oyed at program
| evel, course |evel lesson level. The
case studies narrating the student
centric nethods innovations are part of
the SSR. As the assessment is essentia
vital in learning is done by designing
reforns in continuous assessnent,
proj ect assessnent and al so by
mai ntai ning the transparency in the
assessnent system The assessnent is
done in all 3 domains of learning viz.
Cogni tive, psychonotor and effective
domai n. Assessnent of |earning |evels
of the students Every year the college
organi zes an I nduction Programfor the
First Year students. It opens with the
Principal’s Address and i ncl udes —
I ntroductory sessions conducted by dean
academ cs faculty menbers (who are
i ncharges of various extracurricul ar
and professional activities taking
pl ace within college canmpus), Tal ks by
the Training and Placenent officer. In
the orientation, follow ng points are
di scussed: 1.First year
Cour se/ Exam nation structure 2. Academ ¢
Cal endar 3. Passing criteria, grading
pattern, reexanm nation 4.Di stribution
of information brochure.

Human Resource Managenent

Human Resource Managenent invol ves
managenent functions |ike planning,
organi zi ng, directing and controlling
It involves procurenent, devel oprent,
mai nt enance of human resource It hel ps
to achi eve individual, organizational
and soci al objectives Human Resource
Managenent is a nultidisciplinary
subject. It includes the study of
managenent, psychol ogy, conmmunication
econom cs and sociology. It involves
teamspirit and teamwork. It is a
conti nuous process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ERPCl oud Vi sion System Enmai
i d: cl oudvi si onsys. com Mb No:




02041202654

Adm ni stration

ERPCl oud Vi sion System Enmil
i d: cl oudvi si onsys. com Mb No:
02041202654

Fi nance and Accounts

ERPCl oud Vi sion System Enail
i d: cl oudvi si onsys. com Mb No:

02041202654, Tally ERP

Student Admi ssion and Support

ERPCl oud Vi sion System Enail
i d: cl oudvi si onsys. com Mb No:
02041202654

Exam nati on

I ntel,

My Exano

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Shradhha Kirve Wor kshop DY Patil 500
Machi ne Col | ege
Lear ni ng
2018 Rahul Chi nchore | Wrkshop Dat a PCCOE 600
Sci ence R
Pr ogr ane
2018 Deepal i Pati l Lab Practice MT 3200
2018 Antuta Jadhav |Lab Practice I DY Patil 2000
Col | ege
2018 Nut an Pati |, FDP 2015 New |l 2I T Coll ege of 2700
Sarika N Patil, Cour se engi neeri ng,
Sari ka B Patil, Al SSM5 | nperi al
Sushnma Bhosal e, Col | ege,
Har sha Sar ode, Wagholi,D Y
Bhagyshri Patil, Ravet
War hade
2019 Jawed Shai kh Open Source Vi shvakar na 400
Sof t war e Uni versity
2019 Nut an Patil, E Yantra Lab Ant ut vahi ni 2600
Neet a Setup Wor kshop Col | ege
Kar hadkar ,
Sushna Bhosal e
2019 ShyanfSunder Dat a Sci ence 121 T 400
I ngal e
2019 Ant ut a Jadhav FDP LP 111 M T COE 1500
2019 Sul bha Ghadling |Lab Practice 1V DY Patil 1900
and Cl oud Col | ege
Conputi ng
2019 Gayatri FDP 2015 RMD Si nhgad, 2250
Ambadkar , Al SSM5, VIT,
Sarika N Patil, PCCCE R, MMCOE
Sushnma Bhosal e,




Sagar Joshi

Bhagyshri

War hade
2019 Sonal i Patil FDP Machi ne PCCCE R 600

Lear ni ng Pyt hon
2019 Pritee Adak Di gital MCED 4720
Mar ket i ng
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Faculty De Dat a 10/ 06/ 2019 |15/ 06/ 2019 40 5
vel opnent Sci ence
Program on
Dat a
Sci ence
2019 Desi gn and | Or 22/ 02/ 2019 |23/ 02/ 2019 30 3
| mpl enent a
tion of
I oT
2018 Three Days | Enbedded [08/09/2018 |10/09/2018 3 2
Wor kshop Syst ens
on
Enbedded
Syst ens”
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Program on Dat a
Sci ence

45

10/ 06/ 2019

15/ 06/ 2019

Augnent at i on
Reality /
Virtual Reality
at MMCOE

04/ 12/ 2018

05/ 12/ 2018

Machi ne
Lear ni ng usi ng
Pyt hon

14/ 12/ 2018

15/ 12/ 2018

Wor kshop on
Task based

07/ 09/ 2018

08/ 09/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1929_Faculty_Emp_1573719248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1929_Development_training_programmes_1573642556.xlsx

Training for
(Roboti cs)
eYantra Lab
Devel opnent

Desi gn and 10 22/ 02/ 2019 23/ 02/ 2019 2
| mpl enent ati on
of 10T
Data Anal ytics 2 03/ 01/ 2019 04/ 01/ 2019 2
using R

progr ami ng

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

61 61 42 42

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Enpl oyee Provi dent Fund, Maternity Leaves, Medi cal Free Medi cal Treatnent,
G oup I nsurance Schene, Leaves Schol arshi ps to Needy
Maternity Leaves, Medical students
Leaves

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution has conducted external financial audit on 25/09/2019. An externa
auditor perfornms an audit, in accordance with specific laws or rules, of the
financial statenents of a conpany, governnment entity, other legal entity, or
organi zation, and is independent of the entity being audited. Users of these
entities financial information, such as investors, government agencies, and the
general public, rely on the external auditor to present an unbi ased and
i ndependent audit report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Karan Shah Menori al 212885 St udent Schol ar shi ps

Trust, Fazlani Charitable
Trust, Zoroasti an
Foundati on, sopra steria
I ndi a foundation, Mikul
Madhav Foundati on

View File

6.4.3 — Total corpus fund generated

212885

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1929_Training_Programmes_1573644305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1929_Funds_or_Grants_1573720266.xlsx

Yes/No Agency Yes/No Authority
Acadeni c Yes SPPU Yes Dr. Tiwari Sir
Princi pal
PCCOER
Adm nistrative Yes SPPU No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

To work for the welfare of Students, Teachers and for the Devel opnent of the
Institution To foster and pronote good rel ationship anong the nenbers of the
Teaching staff, student and parent/guardi ans of the students To assist students
com ng from Socially and Econom cal ly backward group financially or otherw se
to conpl ete Engi neering education successfully To pronote the activities of the
Training and Pl acenment Cell and to conduct Semi nars and Techni cal / Trai ni ng
programes for the students to achieve technology oriented skills/jobs

6.5.3 — Development programmes for support staff (at least three)

Si x days training programe on Data Science and Big Data Quality | nprovenent
Program for Support Staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

A Z Internship for Third Year Students Japanese Language Courses for SE
Students German Language Courses for SE Students Behavi or inprovenent m ssion
40 days programme for students Institution Innovation Council (I1C) Formation

At al Ranking of Institutions on Innovations and Achi evenents Participation
Ut kri sht ha Sansthan Vi shwakarma Awards Parti ci pation

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Subm tted 31/01/ 2019 31/ 01/ 2019 05/ 02/ 2019 1
ARI | A
Ranki ng
f ranewor ks

2018 Subnitted 10/ 12/ 2018 10/ 12/ 2018 14/ 12/ 2019 1
Cl RF Ranki ng
f ramewor ks

2018 | QAC 11/ 09/ 2018 11/ 09/ 2018 11/ 09/ 2018 247
conduct ed
| PR session
for students
and faculty
nmenber s

2019 Resear ch 17/ 05/ 2019 17/ 05/ 2018 18/ 05/ 2019 29
Paper
published in
| nt er nati ona




s/ Journal s

Conf erence

2018

Proposal s
submtted to
Al CTE under

initiatives

Fundi ng

| QAC

14/ 11/ 2019

14/ 11/ 2018

17/ 11/ 2018 6

2019

parti ci pated
i n HACKATHON

St udent s

2019

18/ 01/ 2019

18/ 01/ 2019

19/ 01/ 2019 8

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Street play on 20/ 01/ 2019 27/ 01/ 2019 7 18
Mahi | a
Sabal i kar an
Save Grls 20/ 01/ 2019 27/ 01/ 2019 7 18
Cl eanliness and 20/ 01/ 2019 27/ 01/ 2019 7 18
Hygi ene
Wonen 05/ 03/ 2019 06/ 03/ 2019 110 0
Enpower nent
under Nirbhaya
Kanya
Heal th 05/ 03/ 2019 06/ 03/ 2019 95 0
Awar eness for
Grls

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

7.46
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Physical facilities Yes 1
Provision for lift Yes 1
Scribes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students




locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 8 8 20/ 01/ 201 8 NSS Save 25
9 Activity Grls,
Mahi | a Sa
bal i kar an
, Digital
Awar eness
2019 1 1 01/ 03/ 201 1 PUC Canp | Vehicle 35
9 Pol | ution
2019 1 1 24/ 01/ 201 1 Food Food 30
9 Donati on | Donati on
to
O phans
2019 1 1 19/ 03/ 201 1 Bl ood Bl ood Col 78
9 Donation | | ection

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Shor t

Film M xer

Fam |y Val ues

on

14/ 05/ 2018

Human Val ues concer ned
with famly structure and
effect on children is
depicted in the formof a
short film

EHandbook on Career
Questions Answers

01/ 05/ 2019

Informative Literature on
Car eer, Professions,

Pr of essi onal Et hics,
Parenting, etc. covered
in booklet which is
di stributed via soci al
nmedi a to thousands of
needy students.

Shor t

Fi | m Kal
Aana

Se Mhat

25/ 10/ 2019

Filmon the nessage work
passionately with human
val ues and prof essi onal
ethics in the liking
field. The filmis
upl oaded on UTube

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Bl ood Donati on Canp 19/ 03/ 2019 19/ 03/ 2019 74

Organ Donati on 19/ 03/ 2019 19/ 03/ 2019 74
Awar eness Program

Ni rbhaya Kanya 01/ 03/ 2019 02/ 03/ 2019 50

Abhi yan
Wren Enpower ment 06/ 03/ 2019 06/ 03/ 2019 125
Cl eanl i ness 18/ 03/ 2019 18/ 03/ 2019 40
Canpai gn at




Bhandara Hil

Tenpl e
Food Donation to 24/ 01/ 2019 24/ 01/ 2019 20
O phans
Donation of utility 14/ 08/ 2019 16/ 08/ 2019 50

itens to fl ood
affected citizens

Sessions in Rural 01/ 12/ 2018 15/ 12/ 2018 2000
Areas for School
St udent s
Counsel i ng of 01/ 05/ 2019 15/ 05/ 2019 5000
students

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Energy Conservation Solid Waste Managenent Liquid Waste Managenent EWaste
Managenent Rain Water Harvesting Tree Plantation Plastic Free Campus
Reutilization of papers for printing

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — 1 1. Title of the Practice Visionary Learning Community of
India (VLCi): In order to facilitate the small nedi um enterprises (SMES)
enhance productivity, the Confederation of Indian Industries (Cll) in
col l aboration with Japan International Cooperative Agency (JICA) by |eadership
of Anand Group of Industries |aunched a special programme called Visionary
LaghuudyogM t raMandal (VLM ), which would see the CIl and Nutan Maharashtra
Institute of Engg Tech (NM ET) collaborating in training sector. The
VLM programe woul d see the faculty of NM ET being trained, who in turn, would
train the batch of SMES in the area coll ege students. 2. bjectives of the
Practice The principle objective of VLM is on Make in India for Indian
manuf acturing industries, so this anbitious drive to succeed, the base of
I ndi an manufacturing viz. MSMEsS has to be strengthened. VLM is |ooking forward
to make this happen in the involvenent of educational institutes with
manuf acturing transformation journey. The NM ET Col | ege woul d be offering the
subj ect as an open elective for its engineering students. Objectives: 1. To
i ntroduce the concepts, principles and franmework of contents of Toyota
Production System (TPS). 2. To acquaint the students with various productivity
enhancenent techniques. 3. To acquaint the students with different aspects of
Production Pl anning and Control and Standardi zation. 4. To introduce the
concepts of material flow, tier structure as applied in industries. 5. To
acquai nt the students with different aspects of industries shop floor
activities and Industrial Safety rules. Principles: 1. The industry
transformation journey is based on Toyota Production System (TPS) which
conmprises its managenent phil osophy and practices. The TPS organi zes
manufacturing and | ogistics for the manufacturer, including interaction with
suppliers and custoners. 2. The VLM transformation is based on Fi sh Bow
Principle by Prof Shoji Shiba. The fish bowl principle is as follows: The
different genus of fish junp into common fish bow they follow their own
intuition to dive. The different fish swmnutually in fish bow then junp away
to see the new region after getting conversant wi th unknown area by |earn
practice. 3. The Context VLM Transformati on appearance is self—-initiated
bustle it consists of four basic nodules |like 3S (Safety, Shorter D stance
Space), Vmap(Visual Mp), Heijunka(Leveling) Standardized Work which is
supported by conmunity based | earning college faculty invol venent to achieve
the transformational outcone. In order to have Industry ready students, NMET




Pune G T Bel gaum have started working on curriculum based VLM tools for
Engi neering students. There will be an el ective course—Mbdern Manufacturing
Concepts starting in 2nd senester. Basic outline of the curriculum has been

devel oped jointly by both the institutes under guidance of M. CS Patel. First
content of Senester 2 el ective—Basic Qobservation Skills—Safety Cleanliness is
al so developed. It will help students to get famliar with observation skills
usi ng exanpl es from hone public places. VLM Focus on follow ng Practices: 1
Leadershi p Devel opnent 2. Skill Building 3. LearnApplyLearn Techni que 4. Tools
Techni que (3S, Vmap, Heijunka Standardi zed Wrk) The VLM 2016 batch consists
of followi ng community nmenbers (Industries) which are fromdifferent regions of
Pune such as: 1. COSMOS Constructions. 2. COSMOS Mechanical. 3. Shil pa
Machinery. 4. Mal har Industries. 5. N khil Industries. 6. Gaurav Enterprises.
7. Mask Pol ynmer 8. Manas Autonotive 9. Dran Engi neers 10. Abhijeet Engineers
11. Deepesh Pressings 12. NM ET(Academ c Partner) Best Practice — 2 1. Title of
the Practice Title: Innovation Pronotion in Mcro, Small and Mediunsi zed

Enterprises (MsMEs) Comm ssioned by: German Federal Mnistry for Econonic

Cooperation and Devel opment (BMZ) Country: India Lead executing agency:

Mnistry of Mcro, Small and Medium Enterprises (MoMSME) Overall term 2018 to
2020 2. (Objective Wth support fromthe progranme, selected MSMEs have enhanced
their capacity for devel oping inclusive and sustainable innovations. 3. Context

Sust ai nabl e economi ¢ devel opment is at the top of the political agenda in

India. By 2017, the aimis for gromh to be ‘faster, sustainable and nore

inclusive'. Every year, around 12 to 13 million young people enter the |abour
market. In order to absorb this influx of job seekers, between 120 and 130
mllion new jobs will need to be created by 2025. The private sector
particularly mcro, snmall and nedi unsized enterprises (MSMES), is expected to
be a key driver here. The MSME sector, with roughly 44 mllion nmicro conpanies
and thousands of snall and nedi unsi zed busi nesses, has an enornous econoni c,
soci al and environnmental inpact. However, the sector faces several chall enges,
i ncluding strong international conpetition, pressure to use key resources like
energy, water and raw naterials nore efficiently and to inplenment nore
environment al | y sustai nabl e producti on processes. By noderni sing and adopting
green and inclusive innovations, |Indias MSME sector can create new economic
opportunities and strengthen its longtermconpetitiveness. In contrast to
Germany, enterprises in India with innovative ideas often work in isolation.
Cooperation with research and technology institutions or with acadenic
establishments is virtually nonexistent. Furthernore, support for MSMES in key
areas such as technology transfer, resource efficiency and sustainability
managenent has been either poor or inadequate. Although the Indian Government
has | aunched a number of initiatives ained at strengthening MSMES, the
initiatives of the governnent have not yet led to a significant inprovenent of
t he framework conditions. Cooperation between industry, the academi c conmunity
and governnment bodies remai ns weak, thus hanpering the innovative capacity and
sustainability of MSMEs (including social enterprises and startups). The
climate is not conducive to cooperation, with supporting institutions |acking
ef fective nethods, support programes and the incentive structures needed to
boost cooperation. 4. Approach Based on the assunption that innovation occurs
when busi nesses and ot her stakehol ders work together, the programme ains to
strengt hen cooperati on between the private sector, governnent and the academc
and research community. The goal is to initiate, introduce and di ssem nate new
technol ogi es, products, processes and busi ness nodels. To this end, the
programre supports institutions that pronote econom ¢ devel opment — such as
busi ness chanmbers and associ ations — in devel oping a range of
i nnovati onenabl ing services for MSMEs. In addition, G Z provides advice on
met hods and instrunents that can be used to identify opportunities for
i nprovi ng busi ness operations and the supply chains of |arge conpanies. Here,
the progranme draws on the know edge of international and national experts in
the field of innovation. GZ is also helping to produce training nmaterials on




i nnovati on nmanagenent and establish new mechani sns to support startups. The
project will have a strong demand focus, both in terns of closing the gap
bet ween MSMEs and academi a, and between MSMEs and t he denmands of international
(German) manufacturers. At national |evel, the progranme advises the Mnistry
of Mcro, Small and Medium Enterprises on devel opi ng new support instruments
that foster innovation and nodernisation in the MSME sector. Experiences of
pronoting i nnovation will be incorporated into policy dialogue and provide new
i npetus for inproving policies and instrunents to support MSMES. In short,
drawi ng on these experiences will becone an integral part of economc
devel oprment in India. 5. The Practice G Z Projects Program for nodernization
and innovation pronotion in mcro, small and nediumenterprises is one of the
projects being inplenented by G Z in partnership with Mnistry of
MSME, Gover nnent of I ndia. The project aimis to inprove |local innovation
ecosystem t hrough fostering cooperation between different stakehol ders and
strengt heni ng the innovati on managenent capacity and sustainability of MSMES In
I ndi a. The MSME | NNO has col | aborated with I ndustries associ ati ons, Acadenmnics
and research institutions and other governnent agencies in the region. Nuatn
Maharashtra Institute O Engineering And Technol gy, Pune is one such coll ege
whi ch partnering with MSME | NNO Projects to identify the SMEs issues/
chal I enges and devel op i nnovative solution to address those issues. So far 5
SMEs identified and students from Mechani cal and ETC from Second year to final
participating in giving solution to the SMEs Probl em Under which total 12
projects identified from5 SMEs and 6 Mentors and 12 project groups of project
(each group contains 4 students) working on it. So far 4 projects solution is
i mpl emented by SMEs, 6 project solutions are submitted for approval of SMEs and
proj ect groups working on 2 projects. 6. Evidence of Success To know the status
of projects and review them session is organi zed at NM ET, Tal egaon. M.

Ni ranjan (CoOrdi nator G Z Pune Region) was invited to for review the status of
project. Followi ng faculties were present during neeting held on 09/09/2019 in
Principal cabin at 11.30am < Dr. Pranav Charkha (Aca. Coordinator) ¢ Prof.
Shri dhar Limaye(HOD, ME) ¢ Prof. Prashant Maske(Staff Mentor) ¢ Prof. Spandan
Waghrmare(Staff Mentor) ¢ Prof. Shekhar Babar(Staff Mentor) ¢ Prof. Vishal
Raj put (Staff Mentor) < Prof. Balika Tawde(Staff Mentor) ¢ Prof. Rahul Patil
(Staff Mentor) ¢ 40 Students Projectees Issues Discussed 1) M. N ranjan
Upadhye Sir conveyed inportance of G Z Projects to students nentors by citing
various real life exanples. He stressed on achieving the quality in projects.
2) Project progress status are reviewed by M. Niranjan Updhaye Sir. 3)

Del i beration on Event “MSME | nnovation Summt 2019” to be held at Aurangabad on
30 Septenber 2019 by M. N ranjan Upadhye Sir 4) He also inforned about the
forthcom ng workshop on “Wel di ng Technol ogi es” will be arranged by G Z Pune
team Details for the sane will be inforned soon. 5) He asked coll ege
coordinator to setup Industry Innovation Cell.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nmet.edu.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VI SI ON 2017 W envi sion being dynam cleading institute of practice engineering
and industrial research in the learning environment that pronotes selfesteem
sel fl earning and innovative thinking in learners to be a successful
prof essi onal s and nenber of society. M SSION The Mssion of the Institute is
“Hol i stic devel opnent of creative |earners for enploynent/selfenpl oynent by
i mbi bi ng a uni que val ue system transparent work cul ture, conducive and
excel I ent academ cs and physical environnent. Qur nmandate is to generate,



http://www.nmiet.edu.in

preserve and share know edge for devel oping a vibrant society.” The distinctive
characteristics of the Institute are defined in the mssion as follows The
Institute has been set up with a mssion to inmpart such know edge as may be
necessary for the holistic devel opnent of students thereby maki ng them capabl e
of being better enployable and at par with the highly conpetitive career
mar ket. The Institution follows a threefold system which involves curricul ar,
cocurricular and extracurricular activities. The curriculum being followed is
designed in such a way so as to enhance and enpower the know edge base of
students through a uni que val ue system transparent work culture, and excell ent
academ ¢ and physical environnent. The main focus is on the recent trends in
technol ogy with project based |learning, creativity and technol ogy transfer
through Industrylnstitute interactions. The Institute highly supports to
dynami c | earning through project based | earning concepts which is innovative
i dea in engineering education. Creativity and technology transfer is also one
of the major concepts inplenented through various national |evel workshops |ike
TECHFEST and various progranms to explore patent filing for staff and students.
This strategy helps to generate, preserve and share know edge for devel oping a
vi brant society, by inparting quality education.

Provide the weblink of the institution

http://ww. nm et.edu.in

8.Future Plans of Actions for Next Academic Year

To be known as the best educational institute in the University in all the areas
we are engaged in To produce graduates with high enployer reputation To encourage
students for higher education and entrepreneurship To nmake significant
contributions to the technol ogy needs of the nation To achieve a Ph.D. for al
faculty menbers fromreputed Universities To publish a large fraction of papers
in top journals where peers in the top 50 universities publish To establish one
centre of excellence each year, built around focus thenes for recent trends in
i ndustry To organi ze two FDPs/Wr kshops/ Conf er ences/ Addon prograns per year
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